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WT5f, 3T^R2, 2010 (STlf^cR 10, 1932) 


[«rpnr hi—-■ 


ar^qnrar-I 

vmwz 


1. 


^TFT, VTTWr 3^r cTFJ #TT (1) f=T faPl^Hlcftl Tf£HF$i TTPTH ^ (^fepRT 3TR ^q^Rl) 

^TTSffwT, 2010 f | 

(2) q V TOTH R) rUlUsT RcpT effi I 

(3) 3?fa=PRT 3fR^^qTFTF[m: 



TO'^JT^ cl^ 5mj- 


(®) M oy|^ oit5totcR^3^^cfk^ft^cfrl t^^toqfergat ji)^|c|(i| tRgt, cTT^^fFt#rf; 


(*3) gT^rfefH fa?, ^g5R, V^3 ^R^5R HI gfrf 3R7 TTTT^q ^ ufefi.iijw u7 

Fft 1 


ry j [ (JtH /ftT ~r* TT7T - ‘ =2! 


Cll^nFi 


2 . 


MR^iqiU * J^a^fe^^^,3RT8JT3#&TcT^Ft, - 

fa>) "3TMRW R^r<Rl=6 u i h 1 u i 3TO^R, 1976 (1976 ^rr 21) 3rr*TtfrT|r ; 

(^a) "R^an yrftrajRt" 5 ^aqfgRrcw ; 

(Tj) “far R ^tsiRi 3 eft ^wk\ fi) & 3 tuRt siR^t ; 


(H) "M" R fa5 331 R&T35 tRtT 3tRRcT t ; 

(rj) atf R 3 Rcr^ % ^ fkr R srror td 3 lk 3 ^t ^ fRr^ % 31 1 fcr ast w?r ett mRr 

3Tgia3Tfi^?rt; 

(0) ' wr snRiasrd" R afekr % tizts n 3 Ttzr&r 31k k Rati h afry ei J 1 


^ zjfa jf^T ^ t ajiRnf^rt ^5 ^raej ^ ^raro yrftrajrct 3 itzr&r fTot 1 


(o\) "axfeT &3TcrfcT: 

(i) qf^tfrataoqfatT^^g^^gr, 

(ii) 3T3fk fjRlcb skR 35tf 3rf£J35Rt *TT 3?T 3T^ftJ 6T f, 

(iii) siicbR-Mcb jszp m ^rao? snfteft ostct w R jnfirgxr Rm 3rraR*r$ m < mi$ 

sraftj, 

(iv) s%5M^flcTT|Tif 3ra% jrager^gi^t 1 

(V) f^3RTWT5^^^TO^yidPl^iw^^^7Tf srafaiftt 1 
(3T) "TTcTteH''R t?H3fR ^ ilfe cbl£Ft, ^T 3rft]kT #, 


(3T) '354tmr' R MW1 3 % (1) ^ ^35 (^3) 3ik ^5 (0) ^ 3IffT-T ^ld%xi 95T d5t| 

aiWrf t aik fara^j sicnfcr ka ^Rnff kt RRrot 75 & 3 kkr 3 R ck 3 Ur tR Rcit ^ ^; 
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t) 3rk 3rteifr ztt Rt & sr^, irrcTr-f^cTT, 3tfc ^4 afr srt 3rtorft ztt atfgtfr gpfa: 

3TTte % 7?r4 3K ^fwfer 3?t t a4 ttr ?kt 4 qfo stt ^ £ ; 

(5) ''34tT^"4 3T#^mTra4ffxTf^^^3ifteff3?f4^t: 

(?) "tcR" 4r 3Tftra5lit CfT a?4'tH'ft ^RT fe4t cIciHHH 4 ^RT 3TT?lfef 1J(3 4?T3 3Tfa#cT # f3T?T% 3Rl4cT 
4rH?>?S^f^3tk3Mdfe4lmT^^^^fdta4)^3T^4cR%^4^pT^^?>q%cr4f^ 
Ft^T^TT ; 

(?) ’'5n^id5 sraerar fa? & yi^i* <t>iztfdzi mi mmim a4f srfteft 3444 ^%; 

.(^T) W3?Tftf 3rf^t ; 

, (cT) "ylillicTcT fc’ £ fa? 3Tfa? 3lf4^T 11 

(2) 33 wft :4k 347 4? jt? ^ft4 to 1 sfk qfwfar ^g\ t 34nfwr 4 qfwiftn £ ci?t 3itf ?r4 34 

3^3rfefwr4t! 

3**313 2 

afa q»«faM 35i ^fenr, %fcr, gfMsn ark 4 ?j 3ft zrofa 
I 3.3Tf%ra=iTltaf)f sfri ^t w»ffg^nr (o % arf^rartt 3ih^Nnrtt f^TRrfctf^rar^nff^r#f»T, 3?«rff^ : - 
(35)3P^ "35"-3Tfo35jtf 
35f4*3im 

(i) Z%cT I (W335 33*135) 

3*3 33*1 

(ii) z%Ff II(jrh^) 

(iii) z%ci HI ( 335333 * 135 ) 

3353333 

(iV) ^%ci IV ( 7 ^ 3333 * 131 ) 

(V) V (iw w 53 * 131 ) 

■p^t^T : 4i s4i*h 7 % fcR mm, f3i4j3ita4 35i, tiust arfteft, *443 33331 3i *m 3333 % 

^ 4 3it4 3t 33 a44f?ri 3513 T % 3ti*ir g* sjh .344^41 % 333313 m aiRigutf gii iretf4f?3 33 gg^ii i 

(13) ”13"- 3>l3fct3 33133> (3^13133) 

(3) "7i"- giigfag wi33i (3i|3igf33) 


( - ) ^ 4 f$4l 313 % ?t4 ?it 41, 44) 4 4?Ra arfsraikl 3i 3 ttNt 4 % p4t 35rs4i 3i wif 34 341 w 44) 

34 mm 35 m\m tj(^ ^f4 | 

4. 4f4fti3; 3i43rfi - ^ t4fwff 4 ufri^r fo4t 3m % m ^ 4t, wi ?ri wi to tr ^ 44 zntTTFT 31 

"3'’4 ajf4fR4' $ M 3l7?JT3?zi^n 33 

7JT1 3514 35 f35lft 4 90 f44t 4 313^ f^ft 313f3 35 fcH 7 f4333 ^4 Iffl I 

5 - 1* f . ^ ^ 454314 34 4n^3 - (1) 3TO, SrfM 35 433 4 f4^33 3nf335l4 4hl 

3;4xjiR4l 35 433 4 f4^33 3nf435l4 Wigifq^ 4131 : 

31^ 3f^ Hf>iy3335 35 33 3Z 33f 333l4 3^t $ rfl 7>4^lR4l 45 333 4 41 3^3^ f333rl 3443514 ?731 I 

(2) 4 4 333f4rl % f43T3, 3ftf4f43H 3R1 29 % f3334l 4 35^3 4R35R 5K1331? Tfii 4; ,^f((u[ 4 
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RRcfftT W, 374(£43 2, 2010 (TOrR 10, 1932) 


[RFTIII— W^4 


(3) 4 %ft ifcrft ri TOn(t 4 ii TO 4 (far R Weft fa^for 47 fatal snfTOrfl skt totoi rrpto TO %ri %i 
TO SR7 ftftfTO % R%41 I 

(4) (i) ft7%TT - 4? afrffeRfirtf 41 4%41%- 

(4)) faRR %(t TOftl R fWTT^T 4ft 41 f%R4ft 4c% 4ftftd t, fTO? f%41 f, 41 
(71) ftlRR TO 4ft 41 314% TOft % #ftrf ^ jTR ftTO 2[ft4 73 fTO? ftl4T |, 

3^4 W W A^l W 4T4 ^T : 

47ft, 4f4 ftqftR UtfTOft 44 4? WJH # 4W f f% %RI fTO? %% TOTO 3#7 fTO? % 3R4 437447 %1 711^ 7%4 
ftfa % 31#! 31^4 f R^TO 417R % ftft 3RR 3TmH f % 4? ftfat TOf 43 ?R ftft4R% WlTO R 3 R%% ; 

(ji) 4rTO 3lftT4fl% 4T wfwft TOl 4ft R4T R 3f4% Weft fdRftd 37 3f^7|%~ 1 % 3TRRT7 3-jH*-ft TOlf?4> Jllffaft 4ft 

%W TO ) 

6. %7RR1R 3TT7 TO - fafTOR 3 4 fTOTO ftTO R^ 3 ftfat 44 47 fR^ 7fTO 3tfTOrft 4T 4%4T(t % TO, TO 3lh 
TO^ftTO' 3TftfR4R 4ft 417T 17 4ft 3RRTR (1) % 31%R 3ft %%T4 TOW ST7T RR4-RR4 47 4413T44TTO 4ft WR, %% 

I 

7. TO 44 STRR - TO R fR44R ftftt Tor 4ft TO 44 TO 37ft f%jftR % foR W JTTO % fTOTOt #7 TOf % 
31RW1 R f%% 44 47 Rnfal % ftft 45 faTO TOT | 47 ftfat 4Wf ft4R R TO %% %% : 

477^ RR 47% tTO? % RUiih ft 1 371% 44 W u l 4>7H 4ft 44TI % 4? 344 fTO % fR4 Rdd 3%7 TO 4TR 47 R44R R$ fPTf 

I 

8. 4MS0,- 

(1) RR? ‘VW 47 TO fR^44 44^ 3lfaRlTft % TO 4ft rM^T 47 BTRT f^TH fRR44 3lfR44tl ?RT 44 4^ 7t 
3TRf44 f47ft 3741^1 4 felU fc(f(1lRd f44T 4 77441 1 

(2) 7RJ? ”4"7%ef 1 R fTO 44 47 4TTO 44^ RRfTO 4,4 '4ft ^t SRTfif 4 fH4, 4Mw 47 ?T4T fWt fR44T 
3Tf44Tftt rni m 4 4Rf44 fwfl 3T4f4 4 fcT4 fTOlftd fTO 4441 I 

(3) (4) ”7I"4 74J4 ,I R ,, R TftR fR^^l 47^ ?W 44 4^ 4ft 3T4f^ 4 fcTR 4f4% 47 ?T4T tWR 

fRR44 34444(1 SRI m RR7 R 344^4 fwft TOq % f44 fRRIlRd f44T 4 4441 ; 

(74) Wg, '4" 4 t47ft TOW! 41 77^? "74" 4' ITO W 47 STRld M7 RHdiyi qft TOR 75? RTR 4 ffW; TO 
f47T fRRRR 3jfq4lftt SI7T fttR RT71 R 3TRfq4 fTO 374fq 4 fcRt. RlRIlftd fTOl W 71441 I 

(4) fTO 3TRT4Tft 4T 444(1 4ft 4fRtt4 3{4fq 444 SJ71 3R4444 75^t 44 47 4 4Mffl 4ft TOR 4 
4 t1R 37T4T 44444T4R P^R\ SlfTOfl 4ft 714 4 3144141444 4T, 37^4 TO 44 f474R fTORd 47 71441 

I 

9. TO47R - (1) 4I'ft 3lfw(t 4 44ITO R4 ^t TO R tje #41 4fR (TOW gifTOft 'dft 714 R TOTO 41 TOTOO 
R 3TO 4M1131 7TR14IR54 44 R ^ 47 eft | I 

(2) wt RfRflRI Tor 4 #7R f4R4 RTO 4MlW 4ft TOR 4ft TOR 'Rt ?, 4ft 44ft ?t, fRW 3 TO,t( 1 4ft 7T4 i 
ft RRlfTOd, 3lfTOl(t 41 4TO(t 344 44 47 TO % fcTR 3RR44 TO |,~ 

(4) TftR fRR44 3TT4TO 41 4lR4l(t 4ft SW R 3R4ft 714TR R4 R1R 4ft 7J4RI 41 371% TO TO 4R 4 TOfR. WR ?f 

TOft, 

(74) fTO TOTO 4ft 44TT R 41 4^? "ft’R R^? "4"% 7%ef 1 41 7RJ? "4-R TRf? "Rf'ft 4RR4 t 4? RR 44 47 
4r4T4nftcT 417 ft4i R1TR4 ft’fiR W yiHd ^311 qi I 

10. 7[W4 SRI R41 4ft RRlfftr (1) (4) 4ftf RfTOld 4T TOTO TO Rf TO R4[3ft 4ft 44 374% R4T 

41 (t R 773R 7R 44 TO % TO TOT4 4ft Mm R TO T^lRi fTO f%RI 314% R4T 41 TO 41I5I4 R%' R%41; 
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3T3%312, 2010 (SITf^FT 10, 1932) 


(13) 1J331 3ft 313^1,- 

(i) ^ 3lft334 31 ^ 3l43f4 30 331, 4fa 313 

(ii) 3ifa3ii43T3>43i4 ft)3M$TP?it, 331313 
3^)f8fl3 5D I 

ftft 3 T rf^m (i) % isf¥ (H) % 33 3 ft ?m 4 , aif^rtt 31 s 4 sfim ^rt 3ft mfa ftiftmsnm 
433 % 3HH ftl4t l^H ftt Sfrfol % ^3 4 ft31 3ft 44 % ftp? gftt 5(31 I 

(2) a^ftforc ( 1 ) 4'ftaft qRT % gffiyar # p «ft ftjt aiftyfl 31 3i43i4 ftmfti ftgrg a qiira ftg 

31^»qT3 t 3T clftfl t, 3Tf^<hld ^ ^4ft3 % ft3I #$ 4 SPRft 43lftf 33 7313 31 fftlTl 31 WTPI 3 $ 311 

IT^TTI fth 44 3lf£|«j|fl 31 «b*f3l4 gRI r3P!<13 33 3itf 1J33I 4*4 373333317331 33 431 ft 3) % 3?cft 31 33% sfrpl 

£3l4 3j?t 4 J ll 313 7135 ftl 33 3373 Ifltatt 44)331 3*4 311711 t t 

?3 y pm % 33^13 % f^rcr, 373733317331 SPfarfNf ftllft 3lf33Il4 37 3^314 % ft ^5 33(*3m ^ 
3 3<ft W^W 3ft 3? ffteRR 31 3ft^ 34 3333 3317ft 1J33T 3T^^3f|ftl33(3311% ft^5 373^3317331 
3)l4q|^l 3fl33 3ft 1313 3H 7131 ftl 3$J3 Slf3334 SRI 33^ 37T7ftl 3lfl7T 3lft 311 ft3T 3T3T | | 

11. srfacjfefcll ft)l 3344^1,- (1) ftl'41 37ftl37l4 31 3)4ftl4 60 34 3ft 33^ *jnf ft4 31 43lPtfr[ 5^31: 

3ig 3TGKJ, bftqPm (3) % wta 3^71 3ftft SRI 3ft 3f fftflft?! tr, 55 34 3^ 31^ 3 M 311 #3 

% 37313 3T 4314 $H 431 % 30 34 ^f ft4 31 3*317^ Wt 4 ft) ^31 ft, ftuft 7ft£f3Il4 313l43l4 33 334333 
3R33I37: • 

113 3? 3fc fan 3lftRirft 53 33f3f333 % 314(3 ^3lft^3 3^f #T133 331 ftl M 3lf^ 33 3?TT 3 

313 ^ 33T ?ft3 m 4l ftllft 3l43l(t ^ 37114 t?31 313 3?t ftlfefl 1J3313 3 4( 3^ ?t 31 ?H% 33^ 4 fttff 3lftl31T4 
3it 333 4 #13TH 31 ftllfi 3l43l4 3^t ??3 4 331 313 31333 31 33^31313 33 3313 43 Slftl^rtt 313l43l4 311 ft31 
331 ?1 : 

313 35 sk ft; 4t 3ft 3 44 -3if33if4 37 3i43i4 mr 3ifft ftnft srft^i 4 *tfm m 1 3? 44 33331 3ift3 m4 
3ft 3l4® 33> 313 % 4fal 37«M % 35 ft^Tg 3l4 33 ftfferl 4 5lfri3<3 331 3^1 3T^ 44 Jfft331 3ft Jlfft 31 

4(3 313 3ft 313ftf 31 4ftl 344 ftftl733 3131 I 

(2) 3f?i 44 35 ftft?33 3331 I ftl 37^1 gT3 3lftrf 33l4?T ^3131^33 3^' ^ 31 3? 335 31^3114 31 3l43T4 311 
^313ff33 43144 3ft 37HW SRI 4ft 3113313lfttf 34 ftl3T t I 

(3) 333^1 33 ft7T3 =h3 3ftft 33 333 31131 4 3^4 31 4ft 4 31^3 33131 4 3f33 5T4i ftl 35 
3li4( ftl 331 ftft 344334 313l43l4 ftf433 (1) 31 3R£3irr{ 4 Ocllft^Tl #3 I 

(4) f33I3 ^3fftftl3>3 Hftfrl 333 333 31 3fr33> 3lftl334 313l4ftl4 31 3I3H 33 ^3fftci(3>4 31l4t 3ltl SIGRl 33 33 ft! 

ftl3>'[fl?l 344t I " 

31^3133.- ?3 ftftl33 31 33R3 % fcRT, 3?f331T4 31 3l43l4, - 

(i) 35 ftRftl 3lft3f43T 31 33lPl«jft 3ft 35?ft fflfra 31 3R3ftft 4 ^133 3ft ftft3 3l4l3 31 fft33lt 35 5lf33ft3T 
3ft 33^4 311311 ; 

(ii) ftl ftuft fii4y 31 ftl ft>41 3)dsi 313 % ftlR 35 ft ft44 ftR313lftr3f43T 3ft 33^JIM 35311 
333 3T3 3ft ftft3 3l4<3 33 tftlft^Tl 5ftlT I 


33313 3 

431, ' J 4 < tt<ll, fll^ft 3ltl yft^rf-H 31 3lf4ftl3 


"4 
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epp xfTOl, 2, 2Q1Q ^0, 1932) 


[HFT 111—73^ 4 


'p ^ ^ - to, *dfcPi. ** ^ ^ ^ "* *** 

.. mnWmn) stfMto(4) tototomfs) *aton ^to m?!i m tototoj*. ^ 

£ ^'rS ™ « **<■ *V*»* «****'■*-*'«'!- 

^ % to! 4; Tire toi 4 ?Ht ; 

( „ * *,«(***. *l*rt ^ j» *f TOtetoto.*™«*"«*. ^ 

T^-rPTff ^T§7 31 4mH 4 ^ *TO!T ^ ^ 1 

y' T Z toJ ^mv xm v\im-mm% uritei 29 iwo to m *4t^ f^n ^1 ? ^ 

W ^ ^ ^ ■ iX #g: aft irnr * a |i MK 3331 *1 ^ 7T%4i ft 7l41 TOTcfrl ^ 

TO, TOfrft m *. u-3/wmato i tote 22 wto 1991 * vmi ¥ M to< ^ *m 

*$rft4t 31 +4*iifcif ^ 31 m ^w M ^ ^ 4 tr% to 4^ 7m mil 

TOft : . 

ttts^AT^^ZtZ&Xztt 

xfmJi '*> fro ^ ?sm 4 ^ h4t '^ T7|t : . 

TO _ 4, a sftoto m to toto * ifeft tototo ^ * 29 * iWto totoRtort * 

ST^TO 4 FPft i , . 

I 5 5 *!!<* , mi Sftoilfl ^ toto •«! Ml ^ *ra *1 TOTO a wm 91 *** M to 5 " 35 ^ 

br; THTOR TSfRFR t Mt 4i 7133 3TO<^ 3fIT ^ft ?RI 1 

31*313 4 

33TO, ST^^im ^ 

I ( fajft itffftrfi rfr 5*rt to 51 (ton,- w 3RPrafl ’n 5to#i Htofe ^3fl ^i ^Nrft w 

S^toi $ OT w* m 3« to5 Pros «f«raito. a«Sw ^i to=m «*««" 1 1 

■ 1 fto Srftorit % vto - m* sfwfl to *M 5! to?9 ton * to* ^ ^ 5 » ^ 

^-ir4 m «*w4H«w»«»*»«< »nw« siwpw« tfin*»*»**'«*^ 

X^t, toX ^.«, to=i W!. TOiW A toto « ^ to to sto to. to to ^ 

Ira ^ a;rm 7i mfm 4t, ^ i > 
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18. mw 3fo rt wrR mt rt Wm,- sc4r srftRrft rt m ftfRRRt rji Rm) 4 

^ft 3^ f^7 ^rrci t^r^t 3^r^rft?n, rt f*m 4 3-t^t r? mw t i 

19 Tfjii^n «rttt xoft 41 rmrt,- trRr arftrarfl rt r4rt$ 4r % HiHcit 4ft 3 r4 RRz 41 4t RfRR rtJ 4r4rrt 
w ^ m ^Mr sfft 4 toft wm§ 4t vm Ri fr 3 rt 4 ^rar 4 f44toR rt rt Js « 
ipfcnftRR 4)RRe ^ RTRT 'mi cTRi f4 44 ^RfftTR RT 3 t4rtI4r gTf^TOT sir Rfftfl toft ^ttrtt 4 ^ 

^i 44 r4b srtoRft ?ri am RTfmf % Pt4fr ft’ faftra ^ ft ftm RRft RR a^3T m f^mr ft sr^r! 2 ft 

RRTtotffe fttomr ~m Rftn i 

20. rr 4fs4 4) fttmfriRmt 4w- r<4r imzti 4ft Pwi^fa 

RF 34 4 ftcTf 4t ftlmfr Rtfft RT 3TteR aw R7RT 47 7TCRR % 3ltarft^, 4* % w4 Rft 37RTR1T4| R 
mft rszjctfr 4ft <*hfr ft ?iicfldcif <trt RTRRTftt 1 ^ 4>^ll 1 

21 . rr, 'tf44 wife 4tartoiv (l) 44 artoft rtR ftRift, Tm intact wtmm 

^1 toft spr sRRfaR rrt?h % rrkr rt rrrr ft w trr rt ^4 ft rt rtrr: rt ftRTcR rt *nrr ftRf 1 

(2) RT^3TmRTftRTRftRTft, W? inf^nrtt 4 ^ ft*$ % f^TT RT3R% RTfeft % Pl4eH 4 ^1*1, 7^4 

PROI, ?eftf^5R RT 44 3RT $ c to i to» RT«TR ft RT toft HIT ft RTfftRTR RT 44 RR fa^ft RT eft W R1R ft RT 
toft wrtcrr rt M srraTm *n ^ti *R <t«i^, ^t tj^RT 4 smft ^ tftRR 

(3) qnf Try 44 f44 «ft ^ ^ wt f^nf^i ^jw ^ w intortl 

^ 31^! % f«PTT 5T!7r4^ TTRlft ^T S^RR 4< J I1 ^ ^ MI?lt I 

(4) ^ +4-41^, nm infwtt % ^ % ^rt, 44 H,-R^ r 44 trr 7tr 4I fa+R4 

HTI^i t R H#', JR4TM 4n ^1 ^WIT : 

4? 47f 3RRT R 3#RR R U4)I^R 4 T^ffa: ^dlr^Ri, 4^11^1 <4, 444^, RR^fr^, 4f^RB ^ 

d^ u l 4tf 4 fdM. H-^4 4t 3l4^ Rf?t FT 4t I 

22. srfamfl r ^44itt Pi444 4 r mP^iP=n ^W7 4 mm 4 ^rni hri,- 44 3 4^rft rt 
rrM f44t rt? 4 toR^N , PrtTrr r m ^ 4iPr^ ?t rt si44^ wi mf^4t 4t 3^44 4 f4n, 

?4^R, RT£RT R 4R R$ RRTTT : 

4^ 44 sitat R SRfarft 44 4^ft 4 to 44 wufa* Ri ^4 irf4l R f44t Riftte RrniRm, ^trra r 

•RT^fH 44 ri, ^uf44 ri RRnf^ yfifH ^ 44 ^>4 r^w?! 147Ri 3r4 m4th r4^4 4 44 ^ FRT14 

3T4tR RRRT t : 

4^RF47f4RF4Rm44fR4t ^RR ri mv r4' rrri r^ wr aifwft sri r4 4hi rr4 rf Pf4?i t4n wr 
i 

m4pRm- |R ftPlRR 4 URT^SR 4 fcTR,- 

(1) jr 4$ aif^rarft ri r4rt4 rA 3r 4 m 44 TimR f44 miRR rt rftrr rt 4rt stPrr^ rt 

^fr?R 3lteRT TRR RT Rl URR R cRTl |3fT I 4^ 4f f4tf^ 4lT; 

(2) 4R! 3TfR^RR RT RRft?R 3TfRRRUT RT 37l4 RftRR 4 144) 7TRFT 4 TRTPfTRRftR RT 3 r4 HRRt 4)R 4 
RTRRR 4 TTRsfa R 44 3Tf^RFT4 RT R44 t 4 RRTRRT RRfIT f |7T ftfRRR RF RR RR?TT ^RJRT; 

0) 44 arfwtl rt rrM) 4r; 4t ^ r^ 4 4 fRRT, jftR r4r r44t 4 Pt4?r 4 teR f44) 44 rt 
t47ft 3RR 4mft, 4l 4mft srf^lPTRR, 1956 (1956 RT 1) RT TRRRR R^R 44t 3RR f4R 4 Rf4R 
44 3TRCT t RT 44 RTf4f$RR RRl^lR 4 f^R M WRTltt 4 if^R^RTRR, Rtmfc! RT 

gR^R R RTR R^t HRT : 
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FRcT FT TJFFF, 2010 (FTT?FT 10, 1932) 


[SIFT III—o'J'S 4 


TO iti sftwfl 1912 (1912 512) *T toft W5t Bfe % 3*1 

teft iraifS =nnwr# otit^ aW"". 1860(1860 *t21) ^ «jft 

( 4) w i nflrarft sit spftrfl M cfr« tera *n Mt Jn^z 3 wn mfercifl ^ ^ % fan ot* ot fisn 
FF fFRft FTFf % feTF FTtf Ffr$K F^t <*} J Jl 1 

^ f n ^ 3Ff^Fft ^T f^Ri 3^nm % ^ a^rf^cr ^n ^fi ^rf^rfn ^ ^ - (0 ^ 

3Tf^FTFFM 

^TT ^ F^t^pf f^ft mf^Tl ^ t^ft HmcT IPFnrra f^7. f^TT 3F^qmm ^T ?TTT 1 

(2) iti 3lM FTFRfFTt, m f^TFTSFFft 4 ^ **$ ^ ^ ^ ^ 

3^ V FRt Fft 3TFfF F-fc^MF^^FF^fFTFlF^^T ?F?IT F^t &m sfc F? F^IITHKFF 3F1FT FT 

FRft ?FTI Ft TTSTF FTfaFlt 3Tf$TTtfFF FT F%FT : 

Tjft WF srfSTFTfl Ffc FTTFT F? FFTFTF ?t RTF £ fo FTfaFlft FI F^Flft 3FJFfRFT Ft TfRI FT 3Tf<4F RFF1 FTft 
FT 3T*ftF FT Ff RTTF fFFFF Tt F1?T aft FTJTt« FT 3#TF FF4 Ft FTF FT 7TFRTI FFT fF?7T FFT ft 
ir^ ^I#i FT FfaF TFFt FT R?FFf TSF^t SRI fFMF<T ?Nt I 

24. FTTH TT STAFFS - Ftf 3TfFFTft 31 k FfM ^4 F^ft SFF fFQ[ fW 3 rF FFFTcTF 4 WR -3^qftFF F^t 
T?FT, - 

(j) ^ FTT0T 3TfFFrf)/ FTFF1 FT FFTft 3TfFFrfl Fft FFTT F, tff F SFFF FT WRTF'FF > 

(2) 3FF FFF F, FTRsTT 3TrFFT$/$F FT FFrft STfaFltt I 

25. 1W 3ffT F?F FT T^tFTT FRF FT JlfrlW - (1) FT^ 3rfFFrft FT FRferft 3TFF FftFTT FT M FFFT FT FTFFT FT 
Fte FT 3FpTTr[ F^f FTFT FT 3FF fFftF FRk? fFFft 3RF srfFF Fit fF % fFTft TTFFF FT FHF 31*frFF«J M 
oTT^T^Firft FT FF^Fltt FT F^FTTT F 3F?R 44N)R Ff?f FFFT I 

(2) FT^ 3TfFFT4 ft f4ftA ,- 

(F.) #3t FT FF FT HF FT FftfT FRF, 

FT 

(-0) efift f? 3T FFT^Tfcl, M F^ FT FT FT FTrn-f4fTT FT FTaRFT F TTTF^d: FT 3T5RF83F: FTF F^f FR7TT 1 

^q^jEpv ],. fF TFfFFF % y4l-4F % fcTF. F?^T FTT F^t F r 4 FTFT FT FKF FfFFF 3TfFfFFF, 1061 (1061 FT 28) F 
FF^FfWTl I 

~>() '’FTF, FfFT ^TFlfF F FF.FFpfl,- FF^ 3TfF<hl(l FT FR^FTfl fFTfft FRFT FT HTFT, FTFR, "SfrT 1 ^ FT f^Fft 41 3TFRR F>] 
FTF, Fit FFFFTFT Ffl FRFI : 

FT^ ?F mm F F^ 'FT i FTff M 3Tf4FF4 FT FfM FTI 3Fl4 M fF^ FTT ttft ^ F f^t F? ^ FR FFFT1 FT 
FFFTF\4SR f^fFFR FRF F yfFFF FTF FTcft F^ FF^fl ^7ft t 

FT^tFRFT.- Pf fFfFFF % FFF4F % fcTF fFRft FPF FT 4FT^, FTFR FT TlfcRfT FT fFRft FFTR Fft FT FMR ^RT 
FRF FT fFsFF F><4 FF TTZFFTFft FF^TT FIT[FT I 

27. 3FR FF FT 3FR FT fFf^FT FT ftsfaF,- (I) ^ FT FFM 3PPft ^fFFFF 8TFTTI F,- 

(i) 3TFF FFF Ft fFRft FFTF FTT FT FT fFRft FTFR FT fFRft TTI^FTR FT fFRft 3FftFTF 3TfFFl{1 FT FRfFift FT 
RTfFF, ifFFFT FTT FFF, Fpf, FRft FT TRF1 FT? F? fFFfFF ?f FT F ?t FT FFT F TT°F3?R FRffl I, 
M F4tF FTWTFTl F FiftF 3 Tf 4 Fit 3RFFT RSF FT 3TFF FT M TTFTF FT 3FTT FR FT 3FR HF 
FTT 3Rpm Tfff FRFT ; 
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(ii) fo3T f%4t ftfa% f%?ft W, %33 3TSrfcT^tf^ 33 33T3Tfo3>3ftgFe %| 33? 3 Tt 4 %1 33T?4 3137?% 
^ *Jc3 %1 TJ7? 3173T; 

(iii) f%4l %? 4 313 44 % fofir 3i33TOT3331; 

(iv) 4% % f%7ft 73333? %t 3?^t M 3 33 aw %n 3i fofte3 m, TOrtt jm 31 %tf sr 

% a?3 3T teg 4 %4 W3? % 7n«i Rftenn a?3?T3 g^?j ; 3?h ' 

(v) f% ?ti are q%%t %t 3%3 TOflreff %t srf%nm wf 3 i? 2 t %?r?! w? inffcsrft %t ^ 3733 ^ % 

ftrar 2 ? ?lf4 4 3PJ 5%%T %t %4t $T37IT 4 Slfo^fo % fcHT 37317 333T : 

3?t^rtl3i qflfo ift f%?ft 3 t43t? 3rsqf%rmfa? 3% fter rr%% tf 737333ftftim3?Rpft 3 
^ ^ ^ ^ 773W£437 f%4t RTClfl 3 33173313? 3T3lf4cf 377 77%3T 37431# %t %Tf 

arfrn 4 7?%nr: 

^ 3g 4? f % gjff 3 ?fag7lft 31 ^rO f^H JR3 %7?l^ fiRT^T 3g TT^Rf j 4 3pn 37131 373 3T%31 31 fadt 

W^rtt 3733 771771?^ fo73137 3? 7T333 t 4 3R 77373 £171 fal* tut ^pfj % 4 4 ^%rn | 

(2) %hf 3?to(t 31 3>43l4 ItelR an«7lf7737 3*337331 4 334 % fan. a?%| ftsft TOf ^ ^ ^1 ( | 

(3) ^%f^ aifasi# 3i 3 t 43?4 te wi 4 w 1 ? mferf %f 70 3?h 31 ft??R7 %t ftefo %t 

?rt^t fter4i %n 3?h foraM 4 3? j^fofo 37737 f% 3374} faifo % -^377 % tri 33?% sra 33? 3313 fair ^y ?t 11 

twlctKU]- d^PiqH % % fc3M, f%fft 3?f^^ifO ^T 4)4^1/! ^p? 4 t%7T TR^fT jjRt Tyj • 

(i) ^ ^TeT WT ^f^PfT # 313^ RRT % fcTTT ^ f 3T=R2? FPt ; 

(11) RF 5f4t?r ^g<T TO % iftcR a?TR atoci %t%‘ 4 3#3 3?qft?r4 ^TclR%'%tKIH47W 

3?t? 4 m ^1 'iflWR 3^R 4 3?7R4 t, % ^4 %t 3T%4 % 4}?R ^TT[ 4 5T%tf? fPU I 

(4) %rf 3? tee gy ^t 4 % pr f¥4^? % anfrr ftRT tonfl %n t ^r % tel 44 4 sttot w ^ 
f%4t wi % 4te 3?te 5704 %r 3 rm^c 4 4 ar^rsf # Iten4t f^?fte2?T %t 347*^ % fau snWr 
ffrn t ^r^fri % ttei ?%f i 

28. tem^ vm sfc y^rR Tnltraf,- (l) st^b a?te4 ^?4 w# f4^m m wfepti 4h Wm %} 
fteifteter ^r?t ^gof 44 ^ fter4l 4 7 it- 

te) *?i 4r 33?% hr 4 *rr 37?%.fR3 % t%3ft trr % m 4 4%4 % 33?% fter^ 3i 33?% 73if4om%? 31 

33?3? ^T3I 3?teff 3133.4 33 3133311‘ ; 

m) to4b srt mn??r 4 ^t wt 4r 3?^ -qr 33 ^ ^ki tTiftn f^%teR a^h f^ra% BTcT^te 

44 ; 3pt? 4t ? , 

(3) 337% 5T3T1331313 4 3T TPTR Rf 4 33lf4?3l44? 31 3?fof3 331% £R{ 3Tft3 3?R tem 3?3f4 ; s4? 
(3)33?%^R13Wf^3 3I3?Rgite ; 

335^41 3?1431T4 %t 333 4 4t S3 ftpR Hi % 37RM %1 31433 %f4%%t43?43?444lt?3 fofte% % 5T33 %t 

31433 4 4fo 313? % 4fo? fo33nT 431 I 

(2) 97335 3?f^?3Jl4 Uf43> 3% % 31 3l4 34 333 34 % 30 3^3? 4 3?H 4% %f 33133/tem 333% %t fo33%t 43T I 

( 3 ) %i 4 3 ?ta 4 w sntewn %t ^4 3^33? % ftei 3 3331 Mm sfr, fo^3, 3w 3T 33^-31 3 ? m a?te 3m 4 3? 

*TR?3R3%f%4t ^?3 3?333%3R4%^33T33 3RfTl%f 3?fofo ^ 33?33 fteZF? 3^'3^31 : * 

%5^?^OT^w3inr33n4%t^43T^3f44r4t4r% > - 

(31) ^33?4 % 3?13 34fo R3^ 3333 3IH 1%?4 aitte % 3?13 %33 334 3?a?3?H f%31 ^131 i ; 3? 

(73) <R33I f%4t fonfofl 3T Tsnifoyiki "anq^id g?31 4??13fo33?T? f%3? ^1M1 f | 
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: 

FITT 

<•<3) f^rtfl -Ppiftm iqt jrfiTfea =%rft >n»m tj 3T=i*n f^n ^aim t, 

■T™S5,"SiS'S 

g ssk w«t^ * 

f^rgpr? ^ OT ] 

=hVn : 

(i3) a^i ^ f^. ^ ._,, . r 

IiiiK , I ,,,« ! m ;i ,.^-'.u« ( i)««i (ii) 

ii a wn i , * r 

f, 7|TF #$ % SH 3*F 3$ ^ 1 

30 . npn fi srote snihr % awm M aifosrft fi t^id ^ Piwirfl- 

, „ - r -. __ ^--.-j fWi fefi-r Tj farn >e Ai^nrui a FIF 3> ft?ni FI feifft 

iifi ^" g ss si^r^ 

- f^-?r ^, f^ff^ri t^cT^rrfefm ^pr^n ^tt ^%m : 

FIFTH I .. s v v. 

n , _ fce™ m * ^ M sfirafl m ?« =n to ™ ^ ^ ^ * 7* * 

,iu;,r-i ?ra fl »!"••! it tfcfwfiw % *yn. 4<«« Mf-U'W ■« ^ :| '"i* ,ll " ln ft ■ *' 

®gfl »ifq % w i| *a ana qi w$ & sraftt $ w if ; 

(j) tt# srafF 3> ahra ^H<a 31 ^nfn i ; 3fa 

<ii> «* »** Jg«1 

3TOI 3*3 33 f?ti a ^ mu jnfasrt 33 F? mm S?iu ft $a ^ m ^ 

F ft u l lH44 ffF *333 ftllF 331 FI i 
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4, 1 ^1 cj|^ moi i 3i 44 awcrti 35T 3?o3i oior 4 fao4 w Jnfa3»i4 3ft no 4 3i 4t 4f335 310331 

3rcr4f33 4 314% % foift #ro 3 ooftra i 31 4% 3 srf^K 31 354oi4 sri 30% 3><fe4 % f44?3 % ooo 4 i, 

prorao jm srtatf 4 im Prsoora ?Ht 4i 3ifa35i4 3i 354 ot4 31 3W£35i 4t4f ; 

(®) 44f 31 3R3 *nf%T 30% 3)!1T3R1 ^l4 4 31 3?00 3 Jt 4 33 dlfllsi 4 3lf^<lRd 33 '31 o%4f 

3ih44 ofofrmoiftPm39,333ft43i3oiPi34f sPft \ 

(4) mi f35lft Sffafiltt 31 3>43l4 33 3HftPi<43 (3) % 3TJ003 4 4^3 f^3I 031 4 3lk 3^331 7 3131cT3 SRI 

^f*13 3I3f^ 33 03123 351 f^3T 0131 4 %tl Ote4 31 33 3^3^33 351 f^3T OT31 I 3S1 3# 4% 33 43T 4 

OfTO 351 4*31 ORRTl | 

(5) mi f%4t 3lPl35r4 31 354314 33 ^3 4 SRJ'lft^Pt % fan t 31 % dHiid SFjqfatfcl 3iO % 

felK 3E 3T100f335 3fl43 % 30311 31 o4 PlORTR f^ Of4 31 drtlHH ii^rl f%41 fofa % ^3< u l if 3 $ Pi<>.& f%t( Ol4 
% 35103 t, 3fT PfPm 23 % 3333 41 cH\#3 3$ 33 frPl30 % 33tW4 % ^ 33 Of*135l4 31 3543l4 33, 
33lfl3f3, t5^ % fsR] 133 33 0^4433 0331 31 33% PlWl % 33 3ftftsrfct3f % 04t3 4 3F331 W?4t % 3303 
3T^3f0331?313131ORRO I 

31. IM-ilfc l 4 3RI44 %tl PMpTH H?4 % f^ftr OpfftO- 3ftf 34*13514 31 <*43l4 <M*flPi 31 f%41 034413; a <44 3 
313 3lft <331 31 f33T% PT3513, H J KHlfd3>l, P^TcTl 3^33 31 Pldl3l4 31 f%4l 3R3 Oo4Pl PT333 % 3313 % 03 4 
Pl3f333^f cTt3T I 

32. 3iPi33 333t, ^131c3 33 ft 4 3pMfcTd % fcR3frl33- (1 ) 3lf^I3Jrfi sMPRE f^3K 3^ffe(Pl33, 

1947 % 3*lf'3 I frf 3 v 43JR 3^f ^~ 

(3i) $15 % $f ^43lft3 t %, ^Ti STftlPm % 313fcpfa 35%45R t, M ^13313 33 351 3T %% ^33313 % 

3ft03 3513313 31 T<3ltt 3^f 3%T1313^ 3317?3f 313313RT3T W ^4 3T 3Wf3^ ^3 4 3?3S 3^f #!1313^t 
3R1 <^41 I 

(13) afUFfl 331 TTdf 31 4% 35 f^4t 333 3'4"3l4 %t #31 Tldf 4 H3f33 i%4t 313H % 033 4, t%4t S35R %) 
flora 351 i333 34T 431 31 30351 f35lft Jf^R 4 ^03 ^f 35431 31 30% 033 4 M ff03i, 0^3 31 3^3? 

337f3 4 OR 04t' 431 I 

(2) (%4t %4 35%3l4 % 033 4, 31 44 30 31 33 31 35pf3F3 3R3T % 4t 35430 351 4f 31 33 I, 3? 
f3f303 4t 30 003 335 efT^fRll 33 335 4oi 3>43l4 44 d^rfl 30 3133 31 «*l4«eH 351314 I 

(3) 35^ 354314 f%4t 44 033 35T 0313 3^ fT3f 31 331 IfMI f^RT% 3f?3 31 f%3TriT3 3101 3? 3^31 3$ 

3T0S31, 1R3 3ft TpSH, f4%?ft 1^3l' % 013 At ^4 03*4, 0335 533131, HHflPl, 31303 % f^3 % H^d t I 

23. 01^3 301- (1) 35tf 4f335l4 31 354314, 03133433514 % ^ % f03T3, f%41 ^f30, Of3frI 31 

3Tf435l4 SRI OOlfcfd f%4t 3T3 % 033 4 W ’1$ 331 I 

(2) 3fl 31^3130 33f3pl33 (1) % 3Rft3 f^313311 3fi 3ftf 34^13514 31354oi4 4^3 0133 33 033 3113 
313571 31 033 01331 03314% %t 443 3T f35lft 351^ %t 30c4031 35toi I 

24. OP135I4 31 3>4‘3'l4 % 103R 4 35l4353~ (1) 3514 Of035l4 31.3543l4, W 3lf435l4 3ft ^ 4^4 % 
f4313, %l4 313l*f 31 f43l4 3lf4433 IfT’O 04t 35T31313%* 310133 0%3ill 3^t 3%0T 3RT3T 30R 10313 4 31 f%4t 303 
^403514 3T 354314 % 0«1R 4 0134^3 f3r4t 03T 3f 0135R 4 3T0 3l4 %31: 

31^ |0 03f4Pl33 3ft 3514 313 pHpiPsHl 3ft HR[ 34t 4r%- 

(1) f%4t 3lf035l4 31 354314 % 10313 4 3T f%4t 31^3 31^13514 31 3i43l4 3ft 43lP^f% 3H3T31303 % 31301 
31 31 f35lft 44 *rf33 % four. fao4 4 %35 3ft 4oi 4lf % t 3331^13 011*13 WT 4 Hlfte 4l 3T3h3lfl35 
yijifd 3513ft4 Pl3l4 01331 OHf4f ; sftl 

(ii) .0f435lfl3f 313543ft% % 033 SRI 3331^13 013F1 sfrl 013 013511 I 
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(2) (#) r# grfSrcnfl rt rRriR M rRRrttR rt rRrtR t r rt R vm mr R rt mr R mir rt wm 

^Tc^( jR #R! t^Rlf 2MFT2 RW % f?TR R# % f^Tir Hr^f^rT RT 31®! rRrT , 

(13) i&i SltaR RT R#RtR, #Rt 3^cR ^^THW 3?fRRTR 31 R#RTR R «I % fc^ ## Wiff Rf 
ftcr R? % STfteFTfl RT R fRR# MR % fR^RR RR H‘A$ J \ #1 RRRT I 

35. tttoi rRRrrR rt rRrtR, 3# R 3*#t RrT R RRftffi Fmi 4»3T#f|R#RS#t3#Rt 
gfiK infaqnR R2 R# TR^ffRi rt stm «n?(t rrtr ^ sdquvst rt sdqiR rr Fira #t’ rRrt i 

36. sifSRPT-^ stofi RT rRrtR, WR R#TRRR 4 ^ R^t % ftRTR, #Rt RRTR #5 M #TR % 3RIWf R 

W^t' RTRT?r4 R RT# ftfa 3RT# RT 3RR MR# % fcTR RRR R RT RM, MR R Ri fcTR RTR R# RRRT Rl ^R 

#tgTR q# RRRT RT 3TFRRT32lR MR RT WR5 R^t' RRRT I 

37. RKR RTRfRRT RT 3RRTR-R# ^RRft R1 ^4 ri(I,- 

(R5) fSTR m R RrSTRR RT^R# RR Rr 4 RTRR RR, affaM RI 3TM RlH^Rt' R RRfRR RcWT R^T tR^Rt 
fRfR RT 2#RT RTeH RIRI ; 

(^) 3TrR ^ % 3T^3RR % #TTR M RTRR1 4#, sfaM RT 3RR RIrW % RRTR R R$ #R1 #2 ?R RTR 
T& 3^ -mvrf\ Rt R#Rf # #Ri # RRR 32# R#Ri % ftwRR R RR R# f ##*# RT ^rrM sir fRT# 

TT7TTJ n r; DU Vi fa TT XT? ■ 

^ 1,1 s ' l ± ’ 

(t[) 3T#Rrri RRR R2 fRvRf RTRRi R#, #rM, 3FR RIrM % 3RRPT R fRTrf #RI ; 

(q) inRRRTT =R ftsifR R #Rt ^tRrRtr MR R2 -nfMR #) ?RT I 

' fRtRl RiMT— ^R fRfRRR Ri RRMRI R> fc3R "RTRrIRRi 2RIR R R# TJ.R1 2RH RT RftRX 3RR3R ^ ■RR1 RRRT #, RR 

^ ^ ^flR iRRRT RRRT RR RR# t RT 5RRT R^ RT^R# R Rfl# t I 

38. R# BTRtfR-R# 3Ttoft RT RR## R#Md R2 R^ RRT R# #t #CRT Rl M #t Ri R# 3#RR R^ RlfZ R 

3RcItR I 

^q^j^pj].- ^ tRfRRR RT RR1MRI RT fHR "RtR 3rR?R" % 3m#T Rf«W Ml R RT RT3MRT MT R PiHfRf#T 
rtrusRr cRrrt MR R rtt^r; mr?r # i- 

(R>) T?TTRf#RT?f RR RWd , 

(^^r^rSrpirtrrR^ ; 

(7J) -4rRRR3T*#RRRT , 

(R) RTTRftcT Rlf#R ; RI 

C5) 3TRfgRtR RTlRftR, RfeR RT #-HlfeRt RTR R^fR R3 3TMTR I 

39 TnfMRi-SR ^TMTR R ^RrTRI fRfRRRT RT RfRfd RRTR RtR tRRT R# RrT #RRTRt RT RrRRTR # ?R fRfRRRT RR 
RR RRRI t RT Rl 3R^TT, 3M^TRT RT fRfMTRcTT RRfRft cRRf | RT Rt RR RRRT t # Rr % f#T % feTR ?TfRRKR t 
RT 32# 3R^if % f#TR q i RT Rl ^fRRTRTR RR RRRT f 3RRRT RTRTRR % #Rt 3RR «FcR RR #R I, PiHfRftitT R R 
f^xf] RT RfRR RlfRRRT R7I R# RlRT, 23#^:- 

1 . 3TteR : 

(R) R#t RTTfRTRT 

(i) RRRttrrrt ; 

(I I) RrRi 3m RT fRRT RRR^ftT fRRlfRT RRR1 RT RRRT ; 

( 111 ) RRT#R RRM ; 


w 
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(iV) RT *FT £Kl 4ft ^ ft# #£# q#*T flft 3'H% *TRI ^FT dMdftf# T$ 3T^T Wit ^ 

37J# ft #(! ft«T f ; 

(v) #?# u*tr % f«RT ft ft sraft % ftm; wf 3 chhm % Am<r 5ram era ^eni i 

(®) snfaft 

(i) pqpm 39 ft dHftpMH (1) ft 0$) ft (V) 3 W ft f#3RI ft# ft tc HI Wf 

^cRTC H ft fR ilft ft 3 lh fftftft ##T fftHrR JM era 3 # ft ^FH ftftf# ft# 3 # ft 3 ^ft ft # 3 H ftfH =[f^T 

^qiftfT ftnr ^ r# fth 3*11 ft# sraft ft *nnf# <rc 3 # ^i 37 ft ftn ft *it# ^jfe# ft *##f 3Rft ^r s#3 ft 7 !! 

^1T Hf?i ?I J TI ; 

(iii) 3lf^onRf ft^lfft^frf ; 

(iv) #H ft ? 2 RJ! ^SfHT ft -Rf# frftiHfttcPjfftftllftt ft# ; 

(V) H^Wjfrl ft WHI^rT. *Hl4) % IdM, f'K'ftll $l J ft I 


WsflcCTgl: ffl RiPl^lH ft ilftd# % PclQ., PlHfdfacf^# ?nfft ft ftfe ft 3# ^it(#, 3T^lftp :- 

(i) fa# #trai# ft, hr ^ ft fagfar % ft 3Rft mw ft^i i, fttapr ri ftten 3#ft 

ft 3Rft SRRFH'Tf % «+>K u l 3Rft TTcfi RJ 3#£ra 'IrfH'JPS ft <)4HI ; 

(ii) ^ww m ft aryrqwi ft surr m fa# ##f# ft wi %mn ft 3Rft *rc 3cn<|fft# ft 
ft^RTT ; 


(iii) fa# #*ra# ^fi sr 3 ^mr its ^ % f^i rihrfj ^sritt r ftn ^ iffaft 3 ^ri, fasft fair 3? ft^R 

3!# ftg ^ # TT^TTT fa^ 3R% fft 7 3Rft RTRH TR ftRR R? ^ | ; 

(iv) aTRf3 % ftF ^ftRT arqr^i #; r ri wn^Pi4) % Hftr v & % ftR ftrft 

3ffiRFlfi ylnffi TftRl ^T ^iftrf 'FIRI ; 

(V) 3^HR RT ^ M WRRRR ftlft 3Tfo$rft ^T JTRTR ^R ft 3^ % Wl.^ 3^ft 311^1 ^ 3RRTg 

JTWRft^ 3n»im VI ^ 3^T(R ^ ^ % ftTi 3T^1^<T Wf%\ ^RU , ten uftlcfa ; 

(vi) qfMyi 4 ^r 3R% m tf m ^ % ftq; Rft^tetn m ft^r ft^ft aitertt rft, 

3*ftt Pnftf % f^tRTi, ^n 3R1RT ^ Rft^t^TT RFt TTffPftf 3TR?ft' % 3TJRR ^ ^1 *R 


(vii) srPTf^f^RT T( M srf?^ 37ft *RraR RfrrarfH ; 

(viii)ft#3Tptwrft^,- 

(^) ft# Hft^I ^ t aPT«U 3TWT# fPfRm R ftq^RT 3R 3T^ft # 7Pllft TR, ftfft ftlR 3^ ft^T 

ft^I J !**!! 3RH d-H^I ft^ftf % ftpft % ; 


?! 
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2010 (gTg^ 1Q > I932 ^ _ [W]lll—^4- 

M TTf^l qr -CRH % ^ ^ % ^TTR ; 

( 7i) i§Z$ % m*T ^^ ^ : 

^ fqfqqq 30 3R m foftqq (l) % ^ (q) ^ (V) 3 rnmtte ^nftqqi w 

' , r r _ 

( ii'i ^ 4 mfa 4 qrftsr 3 15 for ^ % *ftrc tcifl3ff 3 a^W? qn wi ™ qtf $ raq 

TO q? ft 31 m qq^3 miftpif 3 q M * *fefrm *r ^ *ifci w> ^nfW ^a 

pfatt -gn g mmfm feqft rk?) % ftrare, qff to yn gfr f^fer q qr areNlf qt feg fon ^ 

3rfiR5I«^f^ft^3<N^ g ra ^ ft 3^ W a^ ^ ^ ^ 3W ^ 3ffl ^ ^8 5t^T 51 f^ 

3tto i?, i*gi qrffr ^ ^ wn 1 


(h qf?^q ttttot 3q^Rqrfqq?i qrai ifq qr f?rq qR Rrr# qi^qifwfqqqRqiw^i * 

(ii) tq q stftqrft qq qqqq qqqt qqq qrft qft i frq^ ^q qqqq rr qq ^s ^ qqq ^ M i ^ ^ 

qTOR q faq qi4l FJ q^RTl ; rH 

(iii) ; 

2. qqqtt: 

(q) tSltf TUferai : 

(i) qftrqqi ; 

(ii) qqq fros gfqqR fpxqfo^i iqfgfafsq qqqr ; 

(iii) t 5 ? qrq q qqfqq qS qgfa q fcTq qqq ^fS qq TORT ; 

(g) ^qq qriftqqi : 

(i) Wf ; 

(ii) Tg?, qrq q srafqq q(i Sfqfa q fcR^rR *jftl (^feq) 5 

(iii) fqqiqq^^R^^^ ; 

(iv) qfq qf^ qroift^q sft&m qqqqn rrr q rir t r q qt Rfwq qqfq qq «nra ftM<n uqq qq 

q^q qn qqRT ; 

(v) qqr q f^toi ^ri q qqfi fqqiqq q fRnr fqr^q q^f Fi 7 ^ ; 


i vi) qq^rfq : 
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w sTtofl ski ftfim 39 % (2) % w; m) 4 44 (i) 3 44 (vi) 3 m ^ 7nfci4T 

44 3#Rrftfi 441 451 ^mpf! 44 4+- 

(i) 37l3?T W Jnf^srft SKI fctf^cf 3 ^TTSjftcT 4 ?t 3lt3 1*331 4^ 334*71, fof&4 3 ^TRfr (33KhTl) ^ f^RT f^[ 

f«Rl 3lt3 + 4^1(1 4lt f«HI 33t3 'Jll'^l f+U, fa4I Hlftcl 4(?1 f^H ' J IIQ, , K I 

(ii) 3 ^ frto A arrdxT{suM) 4u 343 3ifa 344 4 sfinsn 4 k3 44 ^fora^ci 33434 44H 4 $4R fcn *m t : 
435 4? sjfr f4> 4^ 4T4 4i< 4 3)1 3(1=)?44(11 4f?f ?Wt 4ft,- 

(l) 4>2MK 3*311 t ft> 4ft 3llftf1 'ft ?1 41(11 f fit 'ft 41 3||^|^ gdlC( 5U3 4T Md^ft 4T 44 «b<4 41 4f?1 I 

; dl 

(ii) 4+ 4 4Tforft 4t 441331 3 ^ri 4rft 4H ^ ftRR +~4i4K sfc 433 ts 451 3^rt 31 i, ftiir+i 4? 

4141413 % fell*. 4T*11 ?t Ti4 J H ; Slk 

111 !) ct)4^lfl ^ ^T'W 4 k« 1 ®rcTT34t 3(441 % 334^ 41414x1 ^44 % 4T4 4H 3<j^l 3t *414)13 4R fc!4l I? I 

40. JtftF41 41 33ftR44R-- 3I5T4 3Tf*I4ltt SRI ftfWT 39 451 33454331 41 3lte3R ftl41 4H 33^141,- 

(41) 4 ft 4? 4*4 ftl31% 3314K 43 atftRUH 4 4^W 41 Tflftl 3lftRfft4 4 4T(ft I, ^4141214 4 334T ^TRTcR A 
34lf45 413 ft4144T t ,4 

(33) W 3TfK4rtt 4 4441^ 41 33PKlfa41 34TR 4 3114R 43 ffoftTO 3?3T41 441 ; 

(4) 3f?I 33ftpKTft 4 4*falfl 413K ?1441 f ; 41 

(4) 4?1 ft>3ft 3R4 4K4 33 33f?3+l(1 4 44*jfti 41 $3345) 333£54T ^4T 43333*4 fl 44 f; 4 

(5) 44 4f4R4T ^4 4 39 % 314R Stol 4T WR 434 3TK4 4^' t ; 

434, faPWH 39 ^ 3345433) 4T rR 44 31^77444 4^f f^4 41 3344 4R 44 3CH 434 4 41344 4t (clflsfrl 4 
33fafaf3sf4 33h 41^ % 33453 43^4 4^' 43 44 t 1 

41. 3fT4 434 ^ 4lf44 41 4744R4-W4 UTtofiTfl, fcTf^rl M 4 3HKR4 4 f444 331^1 SKI PiRfclRsR 41 
574141^4 43 K%41- 

(i) SlfW^t 4 441 4, 4lt KKl 43^T4ltt, 4f 3R 3lte(t K 4^443 4444R 4 1 f^K34 f445 4 4Pf4lfN 33134 4^ 
^4ftf ; 

(ii) 4if4t) 4lt 4414, RPI44 39 4 3T»ft4 51T4.434 % feR 41^ 33to(t : 

43r| 335R 4Tft4lft 3344 f^44lf^!4R 4 44 4 4l4ld f4?ft 433 3jft(4t(t 41 4R Pl^lcl 43 33441, 14314 4c1 J f(1 4 
33l^4rft, W1 f43ft 33^4 3334331 33 4fc3f^f4l 43 3314 f, 41 4l^ 4)4 K44 ^ 333 31^3430 4T 4*faKt ^ 3SR3 
4(R4R ^ f f^l3T% f4ra 4lf4lf 'Pti 33134 41 4^ f, ^ f I 

42. 31T4R4 4T4- ?4 f4Pl44f 4 143ft 44 4 m ^ 4fS f43ft 4241 4 f^R3 -f4R tfsf 4 4 33fK4i11 41 H4 

3rftf4rtt 3344 44 4^411 31^41 44 ^ ^frpflTf | 3)h 34 44 % 1W 3R4l3Rlr44 4l44l^41 33134 4^ 4Rft f 
3^3 33^451 4 4? 314 i 4RH 4 rR4t' 3^3 4ftMfl41 41 *4R 3354 |TT 3ftaf1 33t3 4^4l(1 4N1 444 33534 

3jfS4rfl 44 t ?H1 4lf?4 <ft 4? 3 31441 Slfwll 4ff 4T44 33514 4lteH, 3TcKf34 33f44lH 4t3 

+441(1 4RT 4H 4144 31534 4lf44Tlt ?t41 %3l 4 f43^S 3313T41" 4 3314R4 44 41 44Kf1 I 
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<qrccf WT5T, 2 , 2010 (SHIVER 10, 1932) 


^ * Wirt * ft# w * # p ■* **• * ^ ** ™ 1 

yfs^t -m ^ M m I, w&i- 

r . 4 fe-ift srftranA Tn gjifarft % qra SiMHifcto antin’ t *n druroT^ 

( *> ^ ^ " ^^SlSmX *** * aUnrt ****** 

ZTS2.TS.* SJSSSSi ™.«. — 

<»«■*■ a *-r-. ™ « »ss 

"ST" - ££ ■"" *"" *" 

!ii 3 S!;irs ***** m *■ ** 

OTT I 

,_V BOTmTOTfi 

««**« » * *» ^ ^ 

i 

(?) sot jifirarfl, %^fa wwfai »4n ?S trto m ftw ^ *> ‘tsuwifirfra Mf^rnfta wit i 

?SLl^ ,988 (,988 « 49) 4 m n, ™ .4, TO .5 3m W 16 ? *« ^ — 
^1 Wi ot i qr ai^t wfcm ^1 m $ ftt m I 1 

^j?rtt, wn snfwfl 59 T4 *T<ft * ft« M »» ™ fi * , * w " 

,,),„ sterti ?tipfaifl sift.-=m«im i, sfttfft * mte * swi?.^ *m % fanM *b M ?*ra 

3d wi im 1 

n)vn aterii „ *rNrt, fim* ft® xymm »W 4 ^ 

'iTfrR SIR?! T Tlftc( T$ 33 falT 3? H31 ^ 31 I 
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(4) 7*41 3Tf445lft 4T 44M, f*WS ar^llTRRTO 3474 4>t 4^ f, ^qfWftlT 4ft 4lftt73 % 

t?R 3^/41 ^ 444 4$ 45*41 3tfc 454to ^ ^ 3fa 34 44 3lft4 34^71 4lf*4 ?t4 445 3ttoft tot flfa 

(^Tftn^) if 3pr^ 744 % 3#f4T4 % ft4T4 M 344 ^qlf^fil 4514<ft % WI 45T £4*K 4$ l 

^toOTl l^-ftPPW ft 5RW % fc^ ftolto ^ 31*7 34414 % ^RTR ii W4 
3T^IT7RT<445 4i! 441^1 i ^ Fti 3)h 7W4 41^45$ S17T sftfcPT 34471 4lf*4 iftft 445 41 4#54T ^ 45T441 45T 

■ptrfNn yrf^i^vrtt % 3 ifi 4 374(71 ft 34^417 fi 4 i ^hoh 1 

46 7 m jrrtoft m M ftMl 4i 4toft it fto44 to 4i Tto zfo ii ton 4ft mfa % 

^r sitoi 4T Wcfe to 4i 451 ?454T7 to tof _ 

1. to 31 tott 4ft 474 ft : 

(31)^444 

(i) ton ^ aftrarti. 4ft 

rfrfteti^4ftcutfe ft\ snsw 457751 * 4 ,-- 


(i n 47*444?$ srafa i fefQL, -- 

(m) ^ 4T4 ft* snr Pmv ?h 47 it ^mft t ftti sitteft i 30 to 4* 1/2 ^pt if toni ton 4ft 

417*73 i to® it 34504 457 7?1 an ; 

{ g) ^ r^jxf to 4T?$ 3rf44?04 £171 4ft ftrfi t 451 374?ft <ft4417lito T ^4rR45F445 fcT?i to P)cf44 4ft ftfa 
^V4 ft in* 4314t (1/2) , 


(34) 'ftr : 

ton 4ft ^ tor ft to, ftft ftti ?t, Pm ^ ft tor, Wfti m a«h mf <mlf 4ft wm\ toR46 ft 
3- q fsr p yzT H (0 % Tjs (4i) 4ft 44 (i) 3lh (ii) i 4«n fqriif^^: 4?R 44 444 % 37T4H, 4rfnH 44 47 41 37^471 ftit % 
47ft IT^i 4ft 47 4^1^1^ ! 

2. 4Rtfff] : 

(37) 444- 

(1) ft Ki ' KR ft fft-l 414 4 4R 4ft TTfftrl 47 ft4K ftnT fi4T 37f 1J4 ifR 44 7^ fr!?I^ ij ft# 44ftcfrft 4ft PidiH 
4ft 4rft 73 ft \4 4ft 4iftfe 4ft f44 7?f SIT ; 

(ii) 444T44rff 3T4f*T % fiC( : ‘ 

(45) 4?T 4T4i^ 5RI f44Pfl4 4h 47 4ft 4Tfft I 4fT 34 ^41 4rR 44 3441 (1/2) it 4>4^ ft ficHH 4ft ft 
'4ft 47^74 4ft if 7?I 4T ; 

(73) TT^R 4ft 47414,, TJTT 444, 4^ fi4Ffi4 4TT4 4 f4cT4 7T4f44 4#4rtt 41 47147 f47ft 5f4fftf4 (3f^f4f44T) ft 4404 
4if?T4T^ , 

(4) 4?T ^ff4 (^Tft 4I?ft) 37f^T^Ri4 3JTT 4ft | 3^ 444 3TT'H c +>< ij ! 4i' f l4lft it 3lfi)4'|(id 4^1 ^74 i f^047ft 47 
4|44T | 4t TTH 4ft fftftfi 4Tfi 4ft 4ltn 7t 75? 4171 45 47414,41 ftoR % ftft M ft 4741?^ ?4ft 7t ipfl 

474144 fff#, 5fth ^fTa P f&efST ^T OT% (ITtTTf^Pff) ^17417 7=r?U ^^ 447 ^ 4^411 


:> 
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31^T 2, 2010 IQ, 1932) 




(an)«m: 

% jppf ^ clF^ ^ ^ : 

4 ,. ^ Ml * »t^t^lSSS? *» *"* *^ * *”" 

f^TTpr ^ ^^ wt> ^ f^rTt ^ ^ 1 

Zm tf ft* m* <*** w **«* *" ’" ^ ^ 5i 

arr^Tf T nfTr^ ^htj i 
50. srftetWl«R»rfl-^ 

(i) ^xi, ^ utfn t ,3fo 

(ii) aisq^, ^tfi 4^4 '0^ 'snf^rft I i 

M *#* 4 *■« ^ « pnwb itoa v ™ ** ™ ^ 
(i) 

( iii) WtR! ta WT ; 

{iv) n? £k?r> ^t ^ ^ ^ ^ ' 5 no T ft i 
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3T^T2, 2010 (3TlfWT 10, 1932) 

3TIZTRT 5 
^ (i*4 3iti 

5? cf& ytoffi 3lh ^ * 39^ * ^ ^ tiR 3lfr ^M STtortt ^ ^ 

i 

^ cl#0 3 Wm # : 

^nr^T Cm*l ^wtfft t i 

54. to <jf£- toft *HHH n tejfi5, 3H *WIH % 5n#a6 WI ’Ft «4I 43 3*S fttofe S^ft T« ift W. 
yftpp ^nft, ^ii? srafa yft^ten ^t, whiT"! ^3 *n itpo^t ?t : 

^ *xi aifosrft yi ^jfaifl m % y*mfci, ftrctf ^ sm i s*m zrtta ^ eircftnfar, ^ te 3 ft 

H 7 !! I 


3TWR? 6 

tgZ# jftl M< J J?1l ^T3W7 

55. 3^%y^R- ?Z faPPRf % % STWfcl, ^ 3lft^ m fanfc-lRarl JPSR 4 % fcTT 7 

9T3 ?Tm, S^ft. :- 

(3i) 3Tf°fifFR> 

(3) miyifer^K *|z2t 
(y) *fM 4 %?<ft 
(SJ) 3reWTT0T ^t 

(3) ft^nr JHl+fw^ *5Ztf afa ftffa 3Z^t 
(^)y*p^z2t, aih 

(3) 3WRI 

56. ^ ^ ^ few. wim jnfcrt- w sntafl *n ^ ftmz ot; sttt yif^ w sitafl 

55 3 fonft y^n 4 ^z2t y3 z w i 

57. aztf 3?m^t^^ w jhM^ t-(l)^#i^yzrai 

w^^locn^^rn33^rf^?i# t efrirrm^rOfafOT ^afnTOSRfffcftJrarc^ 
$$z.2t ^i ^ yfcRRW ^ ^ni i 

(2) m *»ft ^ <ttfr w m%, Jm yrta# M 3ifWl ^i ^ ^ #5 3 *pr 

m ^ *n : 



<186 


-qTCff 7TTO, 2, 2010 10, 1932 j _ 


[m iii- 


—„. - - „ * -s _™A g^T 3 7xrt jot % JKlft SKI K^SKKI ^ ^ 

^ zrrmf^n' anit aft KSlt ftw ^ITK ^ fH^L *IR ?ftl * 

* ^ f m.*m*m*»-*'+ m «~*''******' m * 

^ ^ f^ci^Ffn^ A - o I 

cl Wit : 


. - f .„ v ^ax aft iWKv? ^zA Ttf cfl 41 Kdftf t ■ 

KKRtK'K «fiTC4> +, -^'^ w o - 


^ ^ <* *« ** * - — - ** * ^ « w ^ fl * ^ ~ ** ** 
'4<2^K So ft 7 ! K ■MftP? ^ ' I!l ^ 

vP*^^™”*"™***^"'™'*****'**™ 

^TiiTj nrfrTf W lTl '^I ? 3 1 

^m^wm*****"'** 1 *'*"** 9 *'*'***'* 

^SSTKltM? %-■*&$ 1 

iSS-S*^ «*■•**& ^ * 

^idt h hKkKKI rant -«> ,.,••• 

rflftftW tfftrt i 

,4, 

SR** ftjw 3Wft>» Ww <-’* jWR ^ ^ 

5 5k ^ sjrft * wh i jP ^ * ' Wi WJ ' :S s ! 

, r ft ,-, ^ ,1 fij-T ± f^TTi fern TO fJH & ftKIK K tplftrd 

6 1, >) *<*»** **** **“ * ** * i 1 ^ ' 

^TMfK^K VgA ^ ^ '■ 

,» „ ^ ^ TM » SKI Mf* fwifw ^ ^ ^ ^ ^ ^ 

(2) J!f«Fiifl HI **.* «1 : •' . ft^nfi, w m m I 

t4 , m f- ^ ^ ^.^. ^ 240 m ^ 

^ f^tW ~<zzA Kffti iH ^ $ 1 

(S) 

-rr-^j tj' c t "f\ '^xftfMrt f, i 


-<a lJ !£ 4 
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(6) 3? 3ffa?qfaq33qftqq(5) 4 33 qqKTH 3# #3T £ #1 fa# W3 ^ W f^ faR fa3T 

t : 


trig -qfe Tm UTfa^# 33 qf WIR # ^flcflt fal(# 3faflT 333 3# *ft rft 3? 3R# fa^FTJHR <# 
?3Tq%3I ! 


62. #q# # sg3# sh yftffai #q# q$ 


fafafftfarfa 

4vH<-£< ^ 3)t 3133# 3ftl ^cU? H*0T fa ft Hlft SI# 'jflfq# I 

( 2 ) 0*0 fq t| 3 # 4 ifai ft; v #q; $ ftsqfer qiq ft; faq 5/2 far # qi ft 333 *g 3 # isti ft 3 # 3icir qnqnr faft m 
qq qft faqft q? fft^q* faqT qqi i # #q# *|3# qr fftfaq* %3# ft Sit i 

(13) 4fa(l t|3# 3T fqfarHl 33ft, faqft 3 lft[cfii() 31 'fcftqift qqifft^Tr* #ft 3R-TI i? ^TI R3T ft r*il*l qq ftft ^Icll if, 3i 
faq Ullftcjfft SIR cqi'Miq qft rtlfty 33> qftfa q# fticl'Sl ^TRT % faq 5/2 fa* 3ft 31 ft ^HI 3>13 # 3RpH # Mtiq# 

I 

(q) qq fa# #ftq# tit qfauft ^ qqi ft $m\ qi qqiqq faqr qiqr ^ qr ftqfaicr ft q?$ # ^n# $ w qq 
313 faqft 311 ftqi ft j?3fqi qT qq^qp faqr nqi i? qr 3ifat *jf^ iff q^ % 4?d qn^ ftiiftsi 3iq % sfa qq> j*?qq» qyf 
%ftrsi qrq ft 5/2 fa # 31 ft fa# wq# fftfaqr ig 3 # qt 3 rt qqft % far mjm faqi qrqqr i 

(q) q# qfafa qi faq# # srjqfafft qr fafa # 3rqfaqft#q# 33 # qr fafawt w# "irefaq" % w* q 
qRiqqri q# m$\ #q#^3#qifafami^t%^#qqi 3 iqj#^q!cft 3 ifat#q#qrfafaRU 
^3# 3 iterq 10 far % aqq#q ftqq” % 1135 % OTt^f qm ^ q?r fan ^n : 

qt^ vzt\ qi fafarm ^3# faRfafan Tmf % 3?*q#3 sifat to ifar % qhR qfaq # qqfa f, srqf^ 


(i) #qq># qi qfasf#, 41 hi(1 ^ 3 # qi fafarRI ^?3# # 3Tqfq % 3tlR ^ q^jq qft ^ qlteffafa HFH 3R3 qil 
qT3#qi : 


TR^ 3tflR5# qi qfaq# ^#qfarqq?nt3i3qq^(^q^ #qrfl ^ ^3# % fa# # qm % qqq q 
T# #fafafa 5M qfaf 4 3^#q ?q ?# qi 3 » i fa 3ffa) #qfa qi fafaiqi ^3# % ?q qqfaq % faq 
13 # q q ^pft 3iqfa # ^fa3qf q?T # qfa# \ 

(ii) qqT % sqq q^ % ‘ 4 lR #q# 4 ^ 3 # qi fafarHf ^ ^ 3 # TO^lfaS m #«p # ^TQ# I 

(i i i) q^ #1 qffafa fa# HMmyi^ fafarin ^rqui# ski fafarin qqpq-qq qi^q q>fa # %qcf 4 )hki ^ft 33 # qr 
fafarOT # ^3# eft '5fT H«t># t I 

(iv) #q# ^3# qr fafaqu ^3# qft qqifa qi fai q qi aim % srtatt qi qqfaift q fqi ?q aqqq 
q>T HMniiiim fafarqi oqqqr# aqi«(m 5R^q qqq % faq q>? qqr<n i fa 3iq q? qs^t qi 3qq qRq | 1 


qq#qrqn :- ?q fafaqq % qqRq % faq- 
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^TRxf ^7 < 1-4 H?!, &I c kJ 6 ‘K 2, 2010 10, 1932) 


[ q T T T HI__7§^4 


, ^ mr w^ ifcr****T?f**^ 20 ^*> 5fM * ** 3,1 

i \}zz) ' 

, , ml i ,8 SRBR. 2005 *"* * 

i 5 Z^t 31 3ft 3H ^t 1 !! I 

, „™ 0005 stoa* on vfrt m* ^ **r sto^t* m* 

fOlft^aiwft Wl^fl f5toM"TO%^a(^0iin'r(^WJi:i> I l^2IW1 i 

a 4 wnsron <sz&- (l) rfwfi =n *farfl ^ wn-ron ^ ipfl ^npll to sflfc iw mi f ^ * 

3 **|fa w. ‘4tR 360 fa t 3rftPS 3lft ?Pfi • 

Z57<ft 3^3 313 3T37H 

..i . fJ ! ,,,m.,; 5,.■»,.,'■/ 

JlttlMl\-l 1 'V ”' v n ’'‘" ^ ^ 

OT 1 I 

( 3 ) 3 msrfosrfl, ^ t^prqf A 3m 5P33T vrifai ^ fw, **it 3! ?W 3ft M ^ 

4 ft iSZZt % 313 3 T 33 ^ 3T3l 'iraT^K^i 357^1 33 H4>3l t I 

,,, m,, as safe a *R is OT ntf 3^ 'Hf* * sfc 501 TO * =sfa ^ ^ ^ * ’"* 

4nF3ffa 33 f?P!. 3*ft 3ft ^tt : 

■3 3TT4TO li 2ft 3fl fo 3}ftotf 31! fafa % fttm 3T?3 «ft, 3? W S ft ^ *> ™ ^ 

3URT 33R3[f5. % fcT9 3ft 331 I 

64 torn Biatm sotf oti tom ®z$ -toft wf<w« w *> tom toi n 

toft % T* * ftfia TO TOFI TO Ht to« 3TO TOW* 

% 3 ^«R 3 !t IR 1 ftf'l^q t33n '537, f33T3 3H3ff^l35 13c Z! 331 VIZ.^I ^ W 3! 

I I 

65 aoR ®eS-( I! iii‘'i *:•«; *«a * t* -k 8 bh >ir w 9ti wfn 4 ^ ^ ^ ^ ^ fiR fT 1 ' 1 

nft % 4.4 n >■•* <r o,*4R mto iMto % w oitt »« rfra ff a»nPi, W mt <Am af>wifi ^ 

^ 4-4 l i t 4 ft H 3 Jif ^3! urafa 3> ^Tin 12 W ^ft t 
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(2) t£3% %1 to 37^1 wt 4ft 7|3%t % ttt4 %?t ^i 7i4i4T I to, 47[ft % 77 74 to 37^4 4447 

^t 33% k ?r% toft 44H 4ft 4ito to% %k 37^** % ttri %4i 4it 7%4iRf ftTton wft iri tol 
77toto%% i 

(3) 47jft ^3%, toft 4ton towft 4i totot %t to ^ artof % ton t£4i 4R % to? ftRJT ^ ^i t» 
ftpqftto f^tR to wf % 37to4 % 4777 %t 3rfta*T 3R|ft7 % 37*4»to :- 

(41) %5R3 H41 417741 % 4441 W4 % fHtr 753% to? %1 444 % ; 

(g) itftfcfirfr 41 4to% SRi (i<w[ 4^77 ftfti %t Troirton % 41 W 7 k 417341 44 4441 W 4 to iprin to to 
33% % 3T^tfto % to.^% %1 47341 fakl47<£7 toll ! 

66. |%Jr4 37441RIT- (l) ^ 37ft747% ftl4% ¥77 % 347%)% 4]ei4> 3 4R7 f, f$l5!| 4P? % fto 34%l 4r% 4ft U^ft % 
%TR 15 to 4ft 374ftl % to f?to 3744>T?T to? to *fT W I, 37qf?3 473741 %4R 4ft 4T%73 % 15 to^ 7 ^^ 
^rt 4ft ?rrthi 3 m RRf 44i ; 

(2) i5 to 4ft to 374ft7 % toR to 37torft 47 4ltolft %! t|3% 47 to % %41 to ^ ^ %tR % «Kl«K 
753%% to4n7toTf%4T4tITRTI l 

(3) f%J?4 3TST5Rr?T %t toft 37F4jpfiR 4 ft % 7774 ^(^HfeTcT ton Ilk I 

(4) fq^ 3744TC7 %T ^R6f toT41% 41 4lto% % toft 344 t|3% %73m % f^tolcT4fft toll^TO3Tf ; 

(5) %4 3W44 ftof'te 37to7 % *ftcR 3744347 417 43441 4f?l feTRI 4741 | 771 ft,7fl 3g3.% k °HH J in ^TRI ^m,'ll 

I 

67. 7|S^I ^fWf ?PTf- 37f^vrft 77T ^4x||(i ^t JJr^ R ^71 ^ 77<7T 4 R 7?4 *R 377^t fnfl TSf^RTT ^H-ld 

: 

gtc^ 4ft 37ftl4irfl 41 4>44l(l 4^ 4<7l^»tc1 % ^3R 1 Jr4 l ?T Mflfft t rjt 377% f^ftl4> yftftftpTT %| %4t lift 141 %4 ^Rfl %I 
4R1 377 37ftfq^r4 41 +4^14 %1 377%i ^74, % 7744 fafk'l 61 % 34-ftlfti4H (4) % 3RR4t4 4ftld ft%4lf4437 7537^ 
H4 f»Tft 4 44 ?tfft : 

47 r[ 4? 4k f% 4^7 %T^ 4,4x(lfkj4 4% %1 R41 4 ftf^rT f(41 | 41 4?T 3R 377% sHTT 4f4f1 ftIfl*71(4437 3|3^t %t 
374 ft} % to ftf444 61 % 34-f4ftT44 (4) % iitoft yftcif*T4t % 47147 %t 7lf% kf ?k1t: 

- to ^ ^ ft kk 4 % 4 % t % 7744 4 to f% 75341 % 917774^4 377%l %4l4 774R7 417 41 4^ f, 3% 377% 
to 4ft f%tof441R ^3^1 %1 3T4ft} % to^TRSTk^mTftrTto I 

68. 4% %1 ^34t 4ft 374ftl % 4hH 44T %17- ftl77 STfttol 41 4tokl 4ft 374% % 74R 47 ^3%1 41 ^ft.34T 

jftjT; 417 % 4^ t 4? 4% %1 3744 377 44 4ft 7J44T %4T ftW 44 47 H7a4R44 71 4TF7 to % %7R 37777 774% f%41 41 
77% 1 

69. s53% 44 3774 to 774147 %47- (1) 37ft744% 47 4)44% ftlTT f%7 3T44T to^R Titofi 377% %4> 444771 % W% 
41Fftft477k3774ft^3%44 Wtoto I 
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f^fFPn i 

70 7 < 7^9 srafa- (l) 3TfferairO ?r <*4^i-Cl 99> 9R 997!p9 3i4f*7 % fan ^ ^‘ ll ^ • 

c ,) RXT ^ TK TO^TTf ^ ^ TTR^f # ^ f^m% mtT % ^CFT ^ ^ f^l^T l^TT I 

(19) 75245! t! 9T77T 3949 91* 94 97 94iT£ 1 9 99 94>4 4 719»f ?T 9% I 

(2) 743??7199 94 31?faf9^9977 95! i^ : 

(w>) 37 f£^ 7 rtt % ^ ^T % f^wf ^r®qi ^rrn f^if ^ sthtT^, vfc 

(79) 99W % 999 4 9171 % ^979 9)! 71799 9lt 751?9915: f49! 77 379f^ 95! 3[9f$ I 

(3) wn TO 77 C* 319^ % &B *ftaltt 91 97« 99 91 ^ 7919 97 « * 31^97 aft 4 991 *, 
Tjftclf®T9t ^4 97 919 ?T9f i 

(4) 91 97farft 99 9999 999K9 31919 97 ¥H1 999 7919 9^199 ft?*! 9B W*T 1*1 91, 151? 1991 
9TT991 : 

979 3995! 319^9 % 9T4 #1 7r45lf99 31997711 95! ¥171 39% 99TO1 7199 4 7lfalfa9 9# 95! 1 

(5) 9%l(%7ft 31^97^9197*914 97 99OT 

(1) ^iHl'rK'q 4 f^R 791919 %9?f! 3T99f^f9 9*4 t I _ ^ ^ N __ 

(ii) 37195! #9T% 31791% 3fft ft *R rj«l 97 «IR ftuft 5 !! ft» 37197 99191 991 7919 71 IMH (9719; fa? 9? 79191 

^19 71 9919 |, (917ft 7919 91 72919 97 4919! | 1 

(iii) ^991979 3719; 799 % 3RTm 97 I l ^ 

(IV) 7 * 17997 ? 37# 991999T 9979Tfaf9; 91 9I?0 71?? 91 9979lfcl9 (999 9T9T9 91 9Tf9 9 ? 1 

3TOTT9 -7 

y*i'uf 

7 ] -qfa? f 9 ftr 991 999-( 1) 979 3lfq9irft 91 9nf9l9 (9(719 9Hfarff ?f%9 (9(9 3TR 994% 3999 ?faf999, 1952 
(1952 97 19) 9 991 ftfqfe f9R99 ?919R fa? 9ft eft 1 9%?% frfa 97 71479 m ^7 atfW# 91 
^Tf9rfi sh 99 ; m 9ft*9 fafa 4 (9191919 91? 3RT4T9 399 3Tf9f999 % 399% % ^TJTTR ?PTT 1 

(2) 1952 (1952 97 19) % 39991 * 3T9>fa 379 9fa 31(997% 

91 l&M, 399 3lf9lTO 9& 9171 " (tf'm 949 9lf999l' 97 9919 999 %%9 717977 m $m 95} M 4?f9lf! 

9919 795(9 1995 % 3999!' 4771 ^Ilf7T9 #7 I 

(79) ?9 9977 ?9R 45! 9^ 9719 91991 16 9947, 1995 9 79l4! Fill I 

72. 3999- (I) 3Tfa97ft 91 <fN% 39414 9419 ?fnf999, 1972 ( 1972 97 39) % 399% 91 39-(%?99 (2) 97 
319777, 37 % #, 71919 97 914 Till I 
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( 2 ) SjfSrartt *Tl 4)4^1^ PinfclR^d ^ ^IT :- 

(3>) 

oam^, 

(TI) w w fro* wr ira ftftw «f*RSifl % WTO »; sppirui* art t* % ft* 

safari, ?n 

in) 10 ^ 4ft ftprc w ^ ^ ^ ’R. *n 

irysitosw?^ w^* 5to7> wftoTt -m ircrfa 91 : 

3TT iffa 44> W1R % -<*m 4ft farfh ?rfft |?f fft I 

(3) 

51 cfrR 3R4 FTfl, 4fi 3jf$4i4*l 15 *T^tft % % 3TKpffa fffl : 

1 ^ M 3Tf^ ^ 4?to ft 30 M ft ^fcjtfft^I \$ *7 ?H <H 4? 3T4R % 7F4 ft 30 4ft ft 3^ ft"41 
jn^ Tjpf 4ft ft> fftni; 3iift w ft> =lfT3 4ft 43 ft ^MRtw 3if?T 43 4i4 ^Vn : 

Trtg ^ 3lh f^ to Sltoft % ft44 ft ft44 344R zm W to ^ 3Tftm 4cR 97 WlfftT 7^9 #TT : 

w 9? ft! ft to ^Nrrft % tor % #i ft 4ft w to ^ ^ sfttof % to wtf&fa ys* 

c^^^iftto wfftrft to! 12 toft^cwttorn*ra 

sjtn^HTW W49 ftto to i 

73. stfto - (l) to; sftto 9i ton# m% % wi 3i^ft'-3 h f^TR 5PCT-13 ft to39 tor 
to srftram4ftton4toto Ww 3993 tof3ft#5 ttwh 94 ; 
te4W9to; i 

(2) 43ft towft 9f 4toft ^ to 3T3 3J99I fftW 39H 3tofa 49 7|49 | 371 33543 99cTC 45 fcTCT ^ ^ 3H^I<1 

f^ll H!3I 94 cP? to 437TO9H 3^l"^3fT{ 3? HfWi W ? I 

(3) to vft ito n 3f«to ^i ^t m tor vm ^ ^ ^ 3fto m % to ^ ^ 

fto ^ uto f^lpt tpft ttWrl % ^3) ^ ^ I 

74. T^n^TffTPitt^rlT- (1) 3Tc^ 33f^T^rtt ^1 ^T ^1 % ^PlfcT^T ^TT ^TTST W^rfclW % ^Pft t t 

(2) ?3 fafto # 3tos to ^ ^ ■‘fl ^to-IV ^f 3%ef V #i ^ *ft 3lf^to 3lfl ^ m 

jJl^frfjR f^t TIFft 11 ! ^ ^ WMlrlRcT f^r ^ % frP7 Wl I 

75. 3if^to^ 4^i3if w^pi2R^n- to 3iftto ^^ Ptof di wK % 

3T#3 3lh^ 3^%to^3to^^3to f^ra ^ ^3 7T% : 
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qq ^ sjfr fa uwvj'T f* sri ufaifad $Hfa ^ M r qqfaui 4 t^tt ifa % ^TMcf q 

■TCp> Ftqf i 

76. fafafa qq q>|qfa(£R- Wl-Wf F 3T^?r 41 fafal ^ltl 4R fafalT ^ R fdldW #1 qqqqt 
qqq qi t-,% r^ijipdd qfaf % fat* 3 {r^ qq# i 


77. fqRR afa an^PTI -(l) TgT mPfe Rfafa % cTrRRPft ifafa faR, f^faFT, Bq-fRR R1 qqfi qqR 3T^qT 
qqicq qq ^ qqqq pi r fafafat #> 3faq eftf % ^fa ^ ipri Ff, afa qq 3ff*faiftql sfh 4)‘fqir<4) qq ciP^Fl, 
fRTftm t^RTT RTrlT # l 

(2) farqq % ftf ip 41 $q qqqq faqffa qqqqf 37*ftq faq qq 3TT^?ff qr qft q^ qrrfar^ jh f¥qqqi % qqqfa 
% strFfrf faq M, 4T ^ ^ qfa ^TTqiff i 


3wt^r sFTFFfr 

3T^ST 


3T^ l 

[fafaqq5(4) (it) k$\ 
qqifFq infaTfrl ^ wn 


f, eMqrft/^qrft.p/q^ft/^ft. Rrhrk wi qqqifafa J : 

(i) q faqTfjR/fqqqfaM q 

(ii) ^faqTfalC 3 ^^ RR qq‘4fad qfqqiqfa $ I 

(iii) qq qq RfqqR3¥^qfHRq^ %4f^.iFqF^f^tqRT| i q^r ftq t^^ q^ ^ prq i 

qz qqy faq *ft % faq rtfr Tfapq i \ 


wm 

2 . q Rfafasr q qfarn ?m t ft qqqqi fa) 1fat q *? fa ntt ffafai r « tot q rr qrq 
far fa qyrr q 4 qqi q q^faq % faq Fifa fan i 


fan : 


FRW 







*FFTIII—7^4] 



(f^m 18 ^t) 

!5sa3Ss3? r “* “* *SSS£ 

*-i-taa 




^ TOSWfa- 
!£TO :. 

WI :. 


^CTO : 
TOFT : , 


TO 


31^-3 

(ftfrw 73 ^) 

3tf*m ^f trrwr 


4‘, . 

.(TO) . 

i. * ^^TTOmr^r^i 


TO : 

.(ftrar) ^r ar^RRT 11 




...(ftcTT) 

^TOT ^ff^T f^[ iRT | ( 


■% 


.(TO) 

('fsfH) ^ fnwfdfeci ^iRTiif ^ 3p^j 


f?'WW3 
TJTTTO : 

TOFT 3rk Ppjfor 3$ g^fcr: 


3TTOTt IPT^T 
3?»T$ 


i 
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MAHARASHTRA GRAMIN BANK 
/OFFICERS AND EMPLOYEES) 
SERVICE REGULATIONS. 2010 


In exercise of powers conferred by section 30 of the 
Regional Rural Banks Act, 1976 (21 of 1976) the 
Board Directors of Maharashtra Gramin Bank after 
consultation with the Bank of Maharashtra being the 
sponsor Bank and the National Bank for Agriculture 
and Rural Development and with previous sanction 
of the Central Government here by makes the 
following regulations namely; MAHARASHTRA 
GRAMIN BANK (OFFICERS AND EMPLOYEES) 
SERVICE REGULATIONS, 2010. 


ASHOK ANNASO MAGDUM 

Chairman 


i 
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CHAPTER - I 
PRELIMINARY 

• Short title, commencement and application.- (1) These regulations 
may be called the Maharashtra Gramin Bank, Officers and Employees) 
Service Regulations, 2010. 

• They shall come into force on the date of their publication in the 
Official Gazette. 

• They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these 
regulations or to such extent as may be specifically or generally specified by j 
the Board to, - j 

• a person employed temporarily on daily wages or to such person 1 
engaged on contract; 

• a person on deputation from Sponsor Bank, the Central Government, I 
the State Government or any other organisation. 

2. Definitions, - (1) In these regulations, unless the context otherwise 
requires, - 

• "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

• "Appointing Authority" means the authority prescribed in sub¬ 
regulation (1) of regulation 5; 

I 

• "Bank" means Maharashtra Gramin Bank established under sub - j 
section (1) of section 3 of the Act; 

• "Board" means the Board of Directors of the Bank; 

• "Branch Manager" means an officer in charge of the branch of the j 
Bank; 

• "Calendar Year" means the period commencing from the 1st day of 
January of the year and ending with the 31 st day of December of such 
year; 

• "Competent Authority" means the Chairman, in respect of officer and 
the General Manager, in respect of employee: 
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Provided that if there is no General Manager, the Chairman shall be the 
Competent Authority in respect of employee; 


• "Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

• "Emoluments" means the aggregate of salary and allowances, if any; 

• "Employee" means an employee of the Bank as classified under clause 
(b) and (c) of sub-regulation (1) of regulation 3, and includes such 
employee whose services are lent to other organizations under 
regulation 75; 


• "Family" means and includes the spouse of the officer or employee (if 
the spouse is also not the officer or employee of the Bank) and 
children, parents, brothers and sisters of the officer or employee 
wholly dependent on the officer or employee but shall not include a 
legally separated spouse; 

• "Officer" means an officer of the Bank as classified under Clause (a) of 
sub-regulation (1) of regulation 3; 

• Pay" means basic pay drawn per month by the officer or employee in a 
pay-scale including stagnation increments and any part of the 
emoluments which may specifically be classified as pay under these 
regulations. 

• "Regional Manager" means an officer holding the charge of regional 
office of the Bank; 

• "Salary" means aggregate of pay and dearness allowance. 

• "Sponsor Bank" means the Bank of Maharashtra . 

(2) Words and expressions used here in and not defined but defined in 

the Act have the same meaning as assigned to them in the Act. 
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CHAPTER - II 


CLASSIFICATION OF OFFICERS AND EMPLOYEES, 
APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 


3. Classification of officers and employees (1) The officers and employees 
of the Bank shall be classified as follows, namely,- 

(a) Group 'A' - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

i 

i 

(ii) Scale II (Manager) I 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 

Manager, depending on the work or functions assigned and the scale of the | 
officer. i 


(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group 'C - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 
serving the Bank. 

4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time and 
in consultation with the Sponsor Bank appoint person(s) in Group C on 
casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 
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5. Appointment of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and the 
General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 
authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person having a 
spouse living, or 

(b) who, having a spouse living, have entered into or contracted a 
marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such person 
and the other party to the marriage and that there are other grounds for 
so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the 
Bank shall furnish a declaration about his marital status as per Schedule-I 


6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
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the Central Government from time to time, under sub-section (1) of section 
17 of the Act. 

\ 

\ 

7. Commencement of service, - Service of a person appointed in the ; 
Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment 
made to him: 

Provided that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, - 

(1) An Officer directly appointed in Group 'A* Post shall be on 
probation for a period of two years, which may be extended by 
the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ’A* 
shall be on probation for a period of one year, which may be 
extended by the Appointing Authority for a period not exceeding six 
months. 

(3) (a) An employee directly appointed in Group 'B' or Group 
'C' shall be on probation for a period of one year which may be 
extended by the Appointing Authority for a period not exceeding six 
months; 

(b) An employee in Group 'C promoted to a post in Group 'B' 
shall be on probation for a period of six months, which may be ; 
extended by the Appointing Authority for a period not exceeding 
three months. 

(4) Probation period of an officer or employee shall be liable to be ■ 
extended within the permissible limits to the extent of extra ordinary leave 
availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 
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(2) Where during the period of probation, including the period of extension 
of probation, if any, the Appointing Authority is of the opinion that the officer 
or employee, as the case may be, is not fit for confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month’s notice or pay in lieu 
thereof; 

(b) in the case of an employee, promotion from Group ’B’ to Scale I of 
Group 'A' or from Group 'C* to Group 'B', he may be reverted to the 
post from which he was promoted. 

10. Termination of Service by Notice. - (1) (a) No officer or employee 

shall leave or discontinue his service in the Bank without first giving notice in j 
writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be, - 

(1) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal to 
his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation 
(1), an officer or employee against whom disciplinary proceeding is 
contemplated or pending shall not leave, discontinue or resign from his 
service in the Bank without the prior approval of the Appointing Authority 
and any notice of resignation given by such officer or employee before or 
during the disciplinary proceeding shall not take effect unless it is accepted 
by the Competent Authority. 
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Explanation. - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until final order are passed by the Competent 
Authority. 

I 

11. Superannuation and Retirement. - (1) An officer or employee shall retire 
on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review 
Committee constituted under sub-regulation (3), retire an officer or 
employee at any time after completion of the 55 years of age or after the 
completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an employee 
in advance or an amount equivalent to three months pay in case of an 
officer and one month pay in case of an employee shall be given to such I 
officer or employee in lieu thereof: j 

Provided also that if an officer or employee aggrieved by an order passed 
by the Chairman, he may within one month from the date of passing of j 
such order, give in writing a representation to the Board against the 
decision of the Chairman and on receipt of such representation the Board 
shall take a decision within a period of three months, 

(2) Where the Board decides that the order passed by the Chairman is [ 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of 
not less than three members of the Board to review whether an officer or 
employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case 
of each of the officer or employee and make recommendation to the 
Chairman. 

Explanation :- For the purposes of this regulation, the officer or employee, - 

(i) whose date of birth is first day of month retire on superannuation on the 
last day of the previous month on which he completes the age of 
superannuation; 

(ii) who attains the age of superannuation on a day other than the first day 
during a calendar month, 

shall retire on the last day of that month. 


CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of an 
officer or employee, as the case may be, and shall keep at such place or 
places and in such form and shall contain such information as the Board 
may, from time to time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be issued by the Board 
from time to time, the Bank shall maintain separate seniority lists for each 
cadre of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as 
may be decided by the Bank and circulated amongst the officers or 

employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the cadre 
or scale; 

(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall be 
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reckoned with reference to their seniority in the immediately preceding 
cadre or scale; I 

(c ) where there are two or more promotee officers or employees having the 
same length of service in such preceding cadre or scale the seniority shall be 

i 

determined with reference to their seniority in the immediately preceding | 
cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a- 
vis the Branch Managers who were in the service of the Bank on the date on 
which the revised pay scales circulated by the Ministry of Finance, 

! 

Department of Economic Affairs, Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be so 
reckoned that all erstwhile Field Officers and/ or Accountants rank junior to 

j 

all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (I), dated 22 February, 1991 shall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the inter-se seniority amongst 
the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding 
notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 
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Provided that promotion of officers or employees in the Bank shall be made 
in accordance with the rules framed by the Central Government in terms of 
section 29 of the Act. 


15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so officiating. 


CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or employee 
shall be a whole time officer or employee and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at 
such piace as he may from time to time be directed by any person or 
persons under whose jurisdiction, superintendence or control he may for the 
time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary in times of need to ensure the carrying out of 
the normal work of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt handling, 
processing, movement and dispatch of documents and records and such 
other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be posted. 
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19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or indirectly any information of a confidential I 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority or 
unless instructed to do so by a superior officer in writing in discharge of his j 
duties and shall submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank's interest, - Every officer or employee 
shall serve the Bank honestly and faithfully, and shall use his utmost 
endeavor to promote the interests of the Bank and shall show courtesy and ; 
attention in all transactions and dealings with officers of Government, the 
Bank's constituents and customers. 

21. Contribution to Press, Radio, etc. (1) No officer or employee shall, 
except with the previous sanction of the Competent Authority, own wholly or 

i 

j 

in part or conduct or participate in the editing or management of any j 
newspaper or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the 
Competent Authority or except in the bonafide discharge of his duties, 
participate in radio broadcast, television or any other electronic media or j 
contribute any article or write any letter either in his own name or 
anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on to 
others any document, paper or information which may come into his 
possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 
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(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 


Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, cultural, 
educational or social character. 


22. Officer or employee not to seek outside employment or business or to 
promote family business.- No officer or employee shall accept, solicit or seek 
any outside activity, employment or office whether stipendary or honourary 
without the previous sanction of the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake 
the honorary work of a social or charitable nature or occasional work of a 
literary, artistic, scientific, professions, cultural, educational, religious or 
social character, subject to the conditions that his official duties do not 
thereby suffer: 


Provided further that he shall not undertake or shall discontinue such work if 
so directed by the Competent Authority. 

Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any member 

€ 

of his family is engaged in a trade or business or owns or manages 
insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business 
of insurance agency or commission agency, owned or managed by 
a member of his family shall be deemed to be a breach of this 
regulation. 

(3) no officer or employee shall without the previous sanction of the 
Bank except in the discharge of his official duties, take part in the 
registration, promotion or management of any bank or other 
company which is required to be registered under the Companies 
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Ac^ 1956 (1 of 1956) or any other law for the time being in force or 
any cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, 
promotion or management of a cooperative society registered under 
the Cooperative Societies Act, 1912 (2 of 1912) or any other law for 
the time being in force or of a literary, scientific or charitable society 
registered under the Societies Registration Act, 1860 (21 of 1860) or 
any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be 
late in attendance, - (1) An officer or employee shall not absent himself from 
his duties without having obtained the permission of the Competent 
Authority, nor shall be absent himself in case of sickness or accident without 
submitting a proper medical certificate from a medical practitioner 
acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave 
or overstays his leave, shall not be entitled to draw any pay and allowances 
for the period of such absence or overstay, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer 
or employee has remained absent or over stayed, under the circumstances 
beyond his control, condone such absence or overstay and direct that such 
absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous sanction 
from, - 

11—269 GI/2010 
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(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of the 

Bank. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall 
solicit or accept or permit any member of his family or any other person 
acting on his behalf to accept any gift from a constituent of the Bank or from 
any officer or employee, subordinate to him. 

(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Explanation : For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 


26. Speculation in stocks, shares, etc. An officer or employee shall not 
speculate in stocks, shares, securities of any institution or commodities of 
any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer 
or employee from making a bonafide investment of his own fund in such 
manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or sale 
of stocks, shares or securities of any institution or commodities of any 
description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.- (1) No officer 

or employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
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pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated or ; 
not, having dealings with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or 
have persona! dealing with such constituent in the purchase or sale 
of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another 
person or agree to indemnify in such capacity another person from 
loss except with the previous permission of the Competent 
Authority: 

Provided that an officer or employee may give to, or accept from, a relative 
or personal friend a purely temporary loan of a small amount free of interest 
or operate a credit account with a bona fide tradesman or make an advance 
of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30 th June and 
31 st December and shall indicate in the statement the steps he is taking to 

rectify his position. 


Explanation : For the purposes of this sub-regulation, an officer or employee 
shall deemed to be in debt; 
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(i) if his total liabilities, exclusive of those, which are fully secured, exceed 
his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current expenses, 
that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of 
an insolvency court shall be liable for dismissal. 

28. Movable, immovable and valuable property. - (l)Every officer on his 
first appointment shall submit a return of his assets and liabilities giving full 
particulars regarding - 

(a) the immovable property, inherited by him or owned or acquired 
by him or held by him on lease or mortgage either in his name or in 
the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 


Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit a 
return within three months from the date of commencement of these 
regulations. 


(2) 


nrA 

pi w 


P 


Every officer shall submit a return of the immovable/ movable 
erty to the Bank as on 31 st March of ever/ year before 30 th April of that 


year. 


(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, mortgage, 
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purchase, sale, gift or otherwise either in his own name or in the name of 
any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or in 
the name of any dependant member of his family if the value of such a 

| 

property exceeds Rs.25,000/- : ! 

Provided that, the previous sanction of the Competent Authority shall be ! 
obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

! 

(5) Notwithstanding anything contained in the forgoing sub-regulation, the j 
Competent Authority may, at any time by general or special order, require j 
an officer or employee to furnish, within a period as specified in that order, a 
full and complete statement of such movable or immovable property held or : 
acquired by him or on his behalf or in the name of any dependant member > 
of his family as may be specified in that order, and such statement, if so 
required by the Bank, include the details of the means by which or the j 
sources from which such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 

shall enter into, or contract, a marriage with a person having a spouse 
living; 

(ii) No officer or employee, having a spouse living shall enter into or contract 
a marriage with any person: 
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Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to such 
officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank, 


30. Officer or employee arrested for debt or on a criminal charge, - 

(1) An officer or employee who is arrested for debt or on a criminal cnarge 
or detained in pursuance of any process of law for the time being in force, 
may, if so directed by the Competent Authority, be treated as being or 
having been under suspension from the date of his arrest, and/or detention, 
as the case may be, upto such date or during such period as the Competent j 
Authority may direct: ! 


Provided that in respect of the period in regard to which he is so treated, he 
shall be paid subsistence allowance as specified in regulation 46. 


(2) Any payment made to an officer or employee under sub-regulation (1) 
shall be subject to adjustment of his pay and allowances which shall be 
made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of duty 

or leave: 

i 

Provided that full pay and allowances shall be admissible only if the officer or 
employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of 
his release from detention or his detention being set aside by the Competent 
Court, that he had not been guilty of improper conduct resulting in his 

detention. 
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(3) (a) An officer or employee shall be liable to dismissal or to any of the 
other penalties referred to in regulation 39 if he is committed to prison for 
debt or is convicted of an offence which in the opinion of the Competent = 
Authority, either involves moral turpitude, or has a bearing on any of the 
affairs of the Bank or on the discharge by the officer or employee of his 
duties in the Bank, the opinion in this respect of the Competent Authority 
shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his 
committal to prison or conviction and nothing in regulation 39 shall apply to 
such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub¬ 
regulation (3) and the relative conviction is set aside by a higher court and 
the officer or employee is acquitted, he shall be reinstated in the service of 
the Bank. 

L 

! 

(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 5 
the time being in force, the provisions of regulation 23 shall also apply and ; 
for the purpose of that regulation the officer or employee shall be treated as j 

i 

having absented himself without leave or as the case may be, overstayed I 
otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- 
No officer or employee shall take part in politics or in any political j 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. .- (1) 

No officer, who is not a workman within the meaning of the Industrial 

Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of the 
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em pl 0yees of the Bank who are workmen within the meaning of the 

Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in 
any violent, unseemly or indecent demonstration in connection with 
any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is 
not a grade or post of a workmen, this regulation shall also apply so long as 
such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, 
the objects or activities of which are prejudicial to the interest of sovereignty 
and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee. - (1) No officer or employee 
shall, except with the previous sanction of the Competent Authority, receive 
any complimentary or valedictory address or accept any testimonial or 
attend any meeting or entertainment held in his honour or in the honour of 
any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal 
character held in honour of the officer or employee or any other 
officer or employee on the occasion of his retirement or transfer or 
any person who has recently quit the service of the Bank; and 
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(ii) the acceptance of simple and inexpensive entertainment arranged 
by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise 

pressure or influence on any officer or employee to induce or compel 1 
him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
employee for the entertainment of any officer or employee belonging 
to any higher grade. | 

j 

35. Canvassing. - No officer or employee shall bring or attempt to bring 1 
any political or other outside influence to bear upon any superior authority to ; 
further his interests in respect of matters pertaining to his service in the 
Bank. 

36. Subscriptions. - No officer or employee shall, except with the previous 

sanction of the Competent Authority, ask for, or accept, contributions or 
otherwise associate himself with the raising of any funds or other j 
connections in cash or in kind from constituents or customers in pursuance j 
of any objective whatsoever. j 

37. Consumption of intoxicating materials. - An officer or employee shall, - 

i 

(a) strictly abide by any law relating to intoxicating drinks, drugs or j 
other materials in force in any area in which he may happen to be for 
the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

13—269 01/2010 
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Explanation : For the purposes of this regulation; "public place" means any 
place or premises to which the public have or are permitted to have access, i 
whether on payment or otherwise.- 

38. Sexual harassment, - No officer or employee shall commit any act which 
amounts to sexual harassment of women at work place. 

Explanation : For the purposes of this regulation, "sexual harassment" 
includes such unwelcome sexually determined behaviour, whether directly or 
otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a 
sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this 
Chapter, an officer or employee who commits a breach of these regulations 
or who displays negligence, inefficiency or indolence or who commits acis 
detrimental to the interests of the Bank or in conflict with its instructions, or 
who commits a breach of discipline or is guilty of any other acts of 
misconduct, shall be liable for any one or more penalties as follows, namely, 


1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative 
effect; 


(iii) withholding of promotion; 
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(iv) recovery from emoluments or such other amounts as may be due to 
him, of the whole or part or any pecuniary loss caused to the Bank by 
negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding 
two years without cumulative effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to a lower stage in time scale of pay for a specified 
period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry 
of such period the reduction shall or shall not have the effect of postponing 

\ 

the future increments of his pay; j 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future ■ 
employment; 

(v) dismissal which shall ordinarily be a disqualification for future j 

employment. | 

\ 

Explanation : For the purposes of this regulation, - the following shall not I 
amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on account of his 
failure to pass a departmental test or examination in accordance with the 
terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time 
scale on the grounds of his unfitness to cross the bar; 
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(Hi) n ot giving an officiating assignment or non-promotion of an officer to 
a higher grade of post for which he may be eligible for consideration but 
for which he is found unsuitable after consideration of his case, , 

i 

(iv) reserving or postponing the promotion of an officer for reasons like * 
completion of certain requirement for promotion or pendency of| 
disciplinary proceedings; 


(v) reversion to a lower grade or post of an officer officiating in a higher 
grade or post, on the ground that he is considered, after trial, to be 
unsuitable for such higher grade or post or on administrative grounds 
unconnected with his conduct; 


(vi) reversion to the previous grade or post of an officer appointed on 
probation to another grade or post during or at the end of the period of 
probation, in accordance with the terms of his appointment or rules, or 
orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a contract 
or agreement on the expiration of the period for which he was 
appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the 
terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause 
(a) of sub-regulation (1) of regulation 39, shall be imposed by the 
Competent Authority unless the officer is given a notice in writing, - 

(i) informing him of the grounds on which it is proposed to impose 

the said penalties; 
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(ii) giving him a reasonable opportunity for making a statement of 
defence in writing within a period of 15 days from the date of receipt 
of notice, and statement of defence, if any, submitted by the Officer 
shall be taken into consideration and of being heard. 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 
the Competent Authority and no such order shall be passed without the 
charge or charges being framed in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not intend 
to impose the punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of 
the misconduct and the punishment for which he may be liable for 
such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the 
aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 
two years in case the staff has reached the maximum in the scale of 

pay; 
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(v) removal from service which shall not be a disqualification for future 
employment; 

(vi) dismissal: 


Provided that no major penalties as specified in items (i) to (vi) of clause (b) 
of sub-regulation (2) of regulation 39 shall be imposed by the Competent 
Authority unless, - 

(i) an order in writing signed by the competent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 


and defend himself. 


Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not intend 
to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him 
of the misconduct and the punishment for which he may be liable for 
such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may be 
waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the officer 
or employee have been established in the Court of Law or Court martial; 

or 

(b) where the officer or employee has been convicted on a criminal 
charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the 

officer or employee; or 
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(e) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board. 

41. Delegation of the power to enquire. - The Competent Authority may, 
by general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 
39. 

Provided that the Competent Authority may, at his discretion, nominate any 
officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these 

regulations, if two officers in different grades or an officer and an employee 
are involved jointly in an incident and disciplinary proceedings are sought to 
be instituted against both of them and the Chairman is of the opinion that , 
having regard to the facts and circumstances of the case, the Competent ! 
Authority in respect of both the officer and employee should be the same, 
the Chairman may direct that the Competent Authority in respect of the 
officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges 
against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these ! 

regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
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misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of the 
Bank or where, in the opinion of the Chairman, the investigation into the 
allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central Bureau 
of Investigation or the Central Vigilance Commission or such other 
Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there is a prima -facie case of instituting 
disciplinary proceeding against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other 
authority as may be decided by the Chairman from time to time in this 
behalf, for its advice whether disciplinary proceeding should be taken up 
against the officer or employee concerned, 

(c) -if after considering the advice of the Central Vigilance Commission or 
such other Authority, as the case may be, the Competent Authority is of 
the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other , 
person who may be nominated by the Central Vigilance Commission for 

this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person 
nominated by the Central Vigilance Commission shall submit his report to 
the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or charges, 
as the case may be, to be framed and the penalty or penalties to be 
imposed under regulation 39. 
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(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty. 

Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 

Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an j 

I 

improper purpose or in a corrupt manner or had exercised or refrained from ] 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the purposes 
of any enquiry under these regulations, the officer or employee shall not 
engage a legal practitioner without prior permission of the Competent 
Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or employee 
who is under suspension on a charge of misconduct and who attains the age 
of superannuation, shall be deemed to be in service even after the age of : 
superannuation for the specific purpose of continuation and conclusion of the 
disciplinary proceedings and issue of final orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for 
any subsistence allowance for the period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been j 
initiated shall cease to be in service on the date of superannuation but the ; 
disciplinary proceeding shall continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been 
initiated shall not receive any pay and/or allowances after the date of 
superannuation and also not be entitled for the payment of retirement 
benefits till the proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 
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Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be withheld 
till the completion of the disciplinary proceeding and passing of final order by 
the Competent Authority and the release of benefits shall be as per the final 
order of the Competent Authority. 

46. Suspension. - An officer or employee may be placed under suspension 
by the Competent Authority and during such suspension period, the officer 
or employee shall be entitled for the following subsistence allowance, 
namely, - 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one third(l/3) of the basic 
pay which the officer was drawing on the date prior to the date of 
suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 
half( 1/2) of the basic pay the officer was drawing on the date prior of 
the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(l/3) of 
the basic pay for the next three months and one haif( 1/2) of the 
remaining period of suspension; 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation 
(1) of regulation 46 at the prevailing rates or at rates applicable to similar 
category of officers. 
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2. Employee: 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the basic 
pay which the employee was drawing on the date prior to the date of. 
suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one half 
(1/2) of the basic pay, the employee was drawing on the date prior to 
the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed 
for reasons attributable to the concerned employee or any of his 
representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report of 
such agency or one year after suspension, whichever is later, and in 
the event the enquiry is not delayed for reasons attributable to the 
employee or any of his representative(s), 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the . 
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub- i 
regulation (2) of regulation 46 at the prevailing rates or at rates applicable 
to similar category of employees: 

! 

Provided that no officer or employee shall be entitled to receive payment of j 
subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
subsistence allowance shall be paid to him from the date of his retirement. 
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47. Recoveries from subsistence allowance. - All compulsory deductions and 
all instalments towards repayment of unsecured loans and advances given 
by the Bank, if any, shall be recovered from the subsistence allowance 

payable to officer or employee. 

48. Treatment of suspension period and allied matters. - (1) The 
Competent Authority may, while imposing penalty, direct whether the officer 
or employee shall be paid the difference between the subsistence allowance 
and the emoluments which he would have received but for such suspension 
or the period he was under suspension and that, if the Competent Authority 
decides otherwise, no order shall be passed which shall have the effect of 
compelling the officer or employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension 
shall, if he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate Authority 
mentioned in regulation 50 within a period of 45 days from the date of 
receipt of such order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably 
within a period of 6 months from the date of receipt of the appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the 
following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language and 
shall be free from unnecessary padding or superfluous verbiage; 
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(ii)it shall contain all material statements and arguments relied on and 
shall be complete in itself, 

0*0 shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 

i 

PAY AND ALLOWANCES j 

52. When accrue and payable, - Subject to the provisions of these i 
regulations, pay and allowances shall accrue from the commencement of ;' 
the service of an officer or employee and shall become payable on the last 

working day of the each month in respect of the service performed during 
the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease to 
accrue as soon as an officer or employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the 

Bank, the pay and allowances of the officer or employee shall cease from the 

date of dismissal : j 

i 

Provided further that if an officer or employee dies in service, the pay and 

allowances shall cease from the day following that on which the death 
occurs. 

54. Increments.- In a scale, the increment shall accrue on the completion 
of each specified period of service on each stage of that scale, whether such 
period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of 
the month in which it falls due irrespective of the actual date of its accrual. 
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~ CHAPTER - VI 

LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these regulations, an 
officer or employee may be eligible for the following kinds of leave, namely, - 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave. - The Competent Authority or 
any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57 . Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. Vv’nen 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of any 

description. 

(2) The Competent Authority may, whenever the Bank deems fit to 
do so, recall the officer or employee who is on leave to join in his duty 

in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members of 
his family for returning to the headquarter. 

58. Place of reporting on return from leave.- An officer or employee who is 
on leave shall, unless otherwise instructed to the contrary, return for duty to 
the place where he was posted before proceeding on leave. 
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59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

60. Casual Leave. - (1) An officer or employee shall be eligible for casual 
leave on full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any 
one time : 

Provided further that holidays and Sundays may not be combined with such , 
leave in such a manner as to increase the absence at any one time beyond j 
six days. 

(2) Casual leave to an officer or employee during the first calendar year of 
his service shall be admissible on a pro-rata basis at the rate of one day for 
each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in respect of an officer, 

I 

(b) Casual leave not availed of in a calendar year may be converted into sick { 
leave on full substantive pay in respect of employees and such sick leave j 
shall be in addition to the eligible sick leave limits specified in regulation 62; 

(4) Casual leave may not be granted in combination with any other kinds 
of leave except as provided under clause (a) of sub-regulation (3), Special 
Casual leave under regulation 64, Maternity leave under regulation 65 and 
Paternity leave under regulation 66. 

61. Privilege leave, - (1) An officer or employee shall be eligible for, 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion of 
11 months of service on duty at the joining of his service. 
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(2) The period of privilege leave to which an officer or employee is entitled 
at any time shall be the period which he has earned less the period availed 
of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an 
aggregate period upto 180 days and from 1st January 1990, the privilege 
leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub¬ 
regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such requirement 
was not possible, he may, at his discretion, waive the requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day of 
January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely to 
render, in the sick leave or medical leave of the calendar year in which he is 
appointed, 

(b) The credit for the sick leave or medical leave in which an officer or 
employee is due to retire or resign from the service shall be allowed at the 
rate of 5/2 days per completed calendar month up to the date of retirement 
or resignation, 
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(c) When an officer or employee is removed or dismissed from service or 
dies while in service, credit of sick leave or medical leave shall be allowed at 
the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or 
dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has 
been treated as 'dies non' in a sick leave or medical leave, the credit to be 
afforded to his sick leave or medical leave account at the commencement of 
next sick leave or medical leave shall be reduced by one eighteen of the 
period of'dies non' subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month's full 
emoluments during the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him 
to draw full emoluments in respect of any portion of sick leave granted to 
him and the twice the amount of such period on full emoluments shall be 
debited against his sick or medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 

j 

(iii) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable to 
the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

17—269 Gl/2010 
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1. Till the 1 st day of September, 1987 an officer or employee is eligible for 
20 days sick or medical leave for each completed year of service and 
such leave can be accumulated upto 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an officer 
or employee shall be eligible for 20 days of sick or medical leave for 
each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 
days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entire service and such 
leave can be accumulated up to a period of 540 days during the entire 
service and may be availed of only on production of medical certificate 
issued by a medical practitioner acceptable to the Bank or at the 
Bank's discretion nominated by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum of 

90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 
regard to his length of service, sick leave is not considered justified by the 

Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during the 
entire period of his service: 

Provided that in the exceptional circumstances, the Chairman may, with the 
approval of Board, grant extraordinary leave upto a total period of 720 days 

to an officer or employee: 
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Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary leave 
in excess of 720 days to him and the Board, while according such approval, 
shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent 
Authority may grant extraordinary leave in combination with or in 
continuation of any other kind of leave admissible to the officer or employee. \ 

(4) No pay and allowances are admissible during the period of extra ordinary 
leave and the period spent on such leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control of officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee may be 
granted special casual leave and special leave for sports, donation of blood, 
family planning, defending another officer or employee in an enquiry, or for j 
joining civil defence services or any other purposes as may be decided by j 
the Board in accordance with the guidelines of the Central Government. j 

65. Maternity Leave. - (1) Leave upto a period of six months at a time may 1 
be granted by way of maternity leave including in respect of post natal 
period or at the time of miscarriage or abortion or medical termination of 
pregnancy, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical > 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire service 
period to a female officer or employee who has no living child, for legally 
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adopting a child who is below 1 year of age till the child reaches the age of 1 
year subject to a maximum period of 2 months subject to the following 
terms and conditions, namely, - 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of . 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having iess than two surviving 
children, may be granted paternity leave for a period of 15 days, during the 
confinement of his wife for childbirth, i.e. upto 15 days before, or up to six 
months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid 
leave salary equal to the pay drawn immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account 
of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such 
leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be 
payable to his legal representatives, sums which would have been payable to 
the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to sub-regulation (4) of 
regulation 61. 
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Provided further that where a staff retires from the service of the Bank, he 
shall be eligible to be paid a sum equivalent to the emoluments for the 

period of privilege leave he had accumulated subject to sub-regulation (4) 
of regulation 61: 

Provided also that in respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances for 
the period of privilege leave at his credit. 

68 . Furnishing of leave address to the Bank. - An officer or employee who 
has been sanctioned leave and leaves, his place of duty shall furnish to the 
Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of leave. - (1) The first day of leave 
of an officer or employee is the working day succeeding that upon which he 1 
hands over charge. 

(2) The last day of leave of an officer or employee is the working day 
preceding that upon which he reports his return to duty. 

i 

70. Joining time. - (1) A officer or employee shall be eligible for joining 
time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old 
post, or 

(b) to join a new post on return from leave. 

I 

(2) The period of joining time shall be, - 

(a) in respect of an officer, a period not exceeding seven days exclusive of 
the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of 
the number of days spent on travel. 
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P)"During"the~pe"riod spent on joining time, an officer or employee shall be 
eligible to draw the emoluments at the place of old or new posting, 

whichever is less. 

( 4) in calculating the Joining time admissible to an officer or employee, the 
day on which he is relieved from his post shall be excluded: 

Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which he is 

permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 


CHAPTER - VII 
MISCELLANEOUS 


71 Provident Fund and Pension. - (1) An officer or employee who has 
completed continuous minimum service as specified in Employees 

Provident Fund and Miscellaneous Provisions Act, 1952 (19 or 1 5 >s 
a member of the Employees' Provident Fund and the contribution to the 
Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 
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(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall be 
governed by the provisions of employees Pension Scheme 1995 framed by 
the Central Government in exercise of the powers conferred by section 6A of 
the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment of 
gratuity either as per the provisions of the Payment of Gratuity Act, 1972 
(39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or - 

(e) termination of service in any other way except by way of 
punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where such 
misconduct causes financial loss to the bank and in that case to that extent 
only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess of 
six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
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amount at the rate of one half of a month's pay for each completed year of 
service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on 
the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of J 
calculation of the gratuity shall be the average of the basic pay (100%), ] 
dearness allowance and special allowance and officiating allowance payable 

i 

during the 12 months preceding death, disability, retirement, resignation or I 
termination of service, as the case may be. 

73. Domicile,- (1) Every officer or employee shall on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change is 
bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such concession. 

74. Transferability. - (1) Every officer or employee is liable for transfer to 
any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scale IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent to other 
organization subject to such terms and conditions and for such duration as 
may be approved by the Board: 
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Provided that the service of an officer or employee may not be lent to other 
organization against his will: 

Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso shall 
not be applicable. 

76. Implementation of regulations. - The Chairman may, from time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or a 
resolution corresponding to any of the regulations herein contained and in 
force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 


Gu*> 


ASHWA^NAgD\MAGDUM 

CHAIRMAN \ 

MAHARASHTRA GRAMIN BANK 
HEAD OFFICE, SHIVAJINAGAR, 
NANDED (M.S.) 


19—269 G1/2010 
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SCHEDULE - I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS i 

! 

1, Shri/Smt/Kum ____ s /° ! 

w/o d/o____ __ declare as 

under: 

(i) That I am unmarried/a widower/widow. 

(jj)That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person 
having a spouse living. I may be granted exemption on the basis of 
ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand 
that in the event of the declaration being found to be incorrect after my 
appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I, __, do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
the duties required of me as officer or employee of the 
Maharashtra Gramin Bank and which properly relate the office or position 
held by me in the said Bank. i 

I further declare that I will not divulge or allow to be divulged to any person 
not legally entitled thereto any information relating to the affairs of the said 
Bank or to the affairs of any person having any dealing with the said Bank 
and nor will I allow any such person to inspect or have access to any books 
or documents or electronic records belonging to or in possession of the said 
Bank and relating to the business of the said Bank or the business of any, 
person having any dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 
Designation: 

i 

Signature: 

Name in full: 

Designation: 

Place 


Date 
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SCHEDULE - III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

X the undersigned having been appointed in the service of the 

Maharashtra Gramin Bank hereby declare.(Place) in 

.(District) as my place of domicile. 


1. * The above is my place of birth. 

OR 

* The above is not my place of birth. My place of birth is.(Place) 

in . (District) but . (Place) has been declared as my 

place of domicile for the reasons given below; 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable. 


ASHOH^ANNA^O MAGDUM 

CHAIRMAN 

MAHARASHTR’A GRAMIN BANK 
HEAD OFFICE, SHIVAJINAGAR, 
NANDED (M.S.) 
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